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Advocacy for UAA and the University of Alaska
	● Astute advocacy skills with ability to build consensus and 

foster collaborative relationships across all UAA campus 
communities and throughout the University of Alaska Sys-
tem.

	● Ability to readily communicate the benefits of UAA and the 
University of Alaska System to all Alaskans.

Ambassador for university partnerships and 
philanthropy

	● Understand and communicate higher education’s role in 
supporting workforce and economic development.

	● Ability to build and maintain mutually beneficial strategic 
partnerships with business, health care, military and other 
sectors.

	● Skills to develop a culture of philanthropy among parents, 
alumni, faculty, staff, partner organizations, local and region-
al communities and other external stakeholders to secure 
new financial support.

Preferred qualifications 
Leadership and interpersonal competencies 

	● Exceptional leadership, communication and interpersonal 
skills with ability to model empathy, respect and active 
listening.

	● Demonstrated passion for quality public higher education 
and capacity to establish institutional presence within the 
community.

	● Unwavering commitment to student success.
	● Understanding of shared governance among students, facul-

ty, staff and administrators.
	● Strong support for academic freedom with commitment to 

transparent and collaborative decision-making.
	● Ability to establish strong, trusting relationships with the 

University of Alaska president, board of regents and fellow 
UA chancellors.

	● Courage to address difficult issues while maintaining diplo-
macy and tact with internal and external constituents.

	● Resilience and stamina characterized by enthusiasm, grace, 
confidence, charisma, critical listening, positive humor and 
personal humility.

	● Persuasive writing and public speaking skills that instill trust, 
collegiality and mutual respect among diverse stakeholders.

Organizational and strategic competencies 
	● Proven experience leading and managing resources of com-

plex organizations and executive teams.
	● Track record as an effective team builder who empowers 

collaborative leaders and shares accountability for strategic 
growth.

	● Appreciation for academic excellence with broad leadership 
experience in university settings.

	● Practical understanding of higher education business mod-
els and Alaska’s state, federal and legislative processes.

	● Success with institutional planning including budgeting, re-
source allocation and educational/facilities master planning 
across various timelines.

	● Experience developing diverse revenue streams.
	● Commitment to data-informed decision making and technol-

ogy-enhanced performance management.
	● Dedication to customer service excellence and continuous 

improvement throughout the organization.
	● Understanding of higher education best practices related to 

federal policy, legal requirements, regulatory demands and 
collective bargaining.

	● Ability to address diverse labor and employment needs while 
serving as the institution’s visible public face even during 
challenging times.

	● Appreciation for intercollegiate athletics’ role in campus/
community integration, academic excellence, sportsmanship 
and success.






