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The University of Alaska is an equal opportunity employer.
Board of Regent’s Policy 04.02.010 (B) (2) states the following: 

The University of Alaska seeks to hire, train and promote individuals based on qualifications and demonstrated ability to perform the job. The University is committed to recruit and retain women and minorities in positions where they have been traditionally under-represented. The concept of affirmative action requires that practices that adversely impact protected classes should be eliminated unless the university can demonstrate a legally permissible basis. To accomplish the goals of its affirmative action program, the university encourages employment applications from and makes special efforts to recruit protected classes

Placement goals are established for each occupational category in which minorities and females are underutilized.  The purpose of these goals is to achieve parity in the workforce without discriminating against any employee or job applicant.  

The University of Alaska continues actively to promote equal employment opportunities for protected groups, and will continue to monitor recruitment efforts and selection decisions. 
Overview

The 2008 affirmative action plan has seven different occupational categories (EEO-skill Codes), within four major administrative units (MAU), Statewide Administration, UAA, UAF, and UAS.  The seven occupational categories are:

· Executive and Administrative



· Faculty






· Professional (non-faculty)




· Office and Clerical




· Paraprofessionals and Technicians

· Crafts and Trades

· Service and Maintenance

Placement goals are the percent of minority/female hires needed to eliminate underutilization. Utilization is a comparison of UA’s current representation to availability in the workforce, based on census data.
Total Employees  –  System Wide by MAU and EEO Category

This chart shows the total number of employees for the 2008 plan year, by minority category and  MAU.  See pages 11 and 12 for further breakdown by occupational category.
	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	271
	233
	9
	6
	15
	11

	UAA
	1612
	1345
	58
	57
	84
	69

	UAF
	2260
	1881
	50
	50
	113
	156

	UAS
	328
	284
	2
	8
	16
	18

	Total All
	4471
	3743
	119
	121
	228
	254


Summary of Goal Areas by MAU for Plan Year 2008
The first chart below shows the annual goal areas for minorities and females by occupational category.  Each MAU has goals in some or all of the categories.  Each MAU has made progress in some areas, and remained constant or regressed in other areas, as illustrated in the second chart.  

	MAU
	Exec/ Admin
	Faculty
	Professional (non-faculty)
	Office/ Clerical
	Technical/Paraprof.
	Crafts & Trades
	Service/
Maint

	SW
	Minority

Female
	
	
	
	
	
	

	UAA
	Minority

Female
	Minority
	Minority
	
	Minority
	
	

	UAF
	Female
	
	Minority
	
	
	
	

	UAS
	Minority

Female
	Minority
	Minority
	Minority
	Minority
	Minority Female
	Female


The next chart shows goal progress for each EEO Goal Category, by MAU, as follows::

P
=
Progress:  
Achieved goal or made progress toward goal from previous year

M
=
Maintenance:  
Maintained level of representation from previous year

R
=
Regression:
Lower level of representation than previous year

n/a
 =
Does not Apply:
No employees in this area

	MAU
	Exec/ Admin
	Faculty
	Professional

(non-faculty)
	Office & Clerical
	Technical/Paraprof.
	Crafts/Trades
	Service/
Maint

	Statewide Goals
	Minority

Female
	 n/a
	
	 
	 
	n/a 
	n/a

	Goal Progress*
	P, R
	
	P, M
	M, M
	M, M
	
	

	UAA Goals
	Minority

Female
	Minority
	Minority
	 
	Minority
	
	

	Goal Progress*
	R, R
	M, R
	P, M 
	M, M 
	R, M
	P, P
	P, M

	UAF Goals
	Female 
	
	Minority
	 
	 
	
	

	Goal Progress*
	M, R
	P, P
	M, M
	M, M
	M, M
	P, P
	P, M

	UAS Goals
	Minority

Female
	Minority 
	Minority
	Minority
	Minority
	Minority Female
	Female

	Goal Progress*
	M,R
	R, M
	R, P
	M, M
	P, M 
	R, M
	P, P


*Total Goal Progress:  Of the seven individual goal categories above, overall change in 2008 was:

· Progress:
15 areas

· Maintenance:
25 areas

· Regression:
10 areas
Goal Summary Details by Occupational Category – 2008 Plan Year
The following provides a detailed explanation of annual goals by occupational category and MAU.     It also compares data from the prior plan year (2007) with the 2008 plan year and describes progress toward meeting goals, any regression, or if we have remained consistent with meeting goals. 
Note:  For professional, office/clerical and paraprofessional/technical groups, some of the shift in the total FTE numbers since 2006 results from coding changes made in the University’s job family implementation and correction of coding errors.  
10 – Executive and Administrative
	Statewide Administration – Executive and Administrative

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	0
	13
	31

	2007
	2
	13
	31

	2008
	2
	11
	31


Minority:  There is an underutilization of 1 minority and annual placement goal of 12%.  This represents slight progress from the previous year’s placement goal of 11%.  

Female:  There is an underutilization of 2 females and annual placement goal of 51%.  This is a regression from the previous year when there was no underutilization of females. 
	UAA – Executive and Administrative

	Plan Year
	Plan Year
	Plan Year
	Plan Year

	2006
	2
	10
	27

	2007
	3
	11
	29

	2008
	2
	10
	29


Minority:  Underutilization of 2 minorities and annual placement goal of 18%.  This represents a slight regression from the previous year’s placement goal of 17%. 
Female:  Underutilization of 3 females and annual placement goal of 57%.  This is a regression from the previous year’s goal of 50%.

	UAF – Executive and Administrative

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	11
	21
	58

	2007
	11
	18
	59

	2008
	8
	19
	56


Minority:  No underutilization.

Female:  Underutilization of 5 females and annual placement goal of 54%, a regression from previous year, where there was no underutilization.   
	UAS – Executive and Administrative

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	0
	8
	16

	2007
	0
	7
	14

	2008
	0
	5
	14


Minority:  There is an underutilization of 2 and annual placement goal of 20%, which is consistent with the previous year.  
Female:  There is an underutilization of 1 female and annual placement goal of 60%.  This represents a regression from previous year, where there was no underutilization. 
20- Faculty

	Statewide Administration – Faculty 


No employees in this category.
	UAA – Faculty

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	68
	268
	527

	2007
	68
	297
	565

	2008
	71
	297
	573


Minority:  There is an underutilization of 11 minorities and annual placement goal of 17%.  This is consistent with the previous year. 

Female:  No underutilization or annual placement goal for females, which is consistent with the previous year. 
	UAF – Faculty

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	96
	226
	625

	2007
	100
	226
	654

	2008
	119
	252
	671


Minority and Female:  No underutilization or an annual placement goal, which is progress from the previous year.   
	UAS – Faculty

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	6
	52
	108

	2007
	5
	42
	91

	2008
	6
	54
	108


Minority:  Underutilization of 11 minorities and annual placement goal of 20%.  This is a regression from the previous year’s underutilization of 7. 
Female:  No underutilization, representing progress from the previous year’s underutilization of 3.
30- Professional (Non-Faculty)
	Statewide Administration – Professional (Non-Faculty)

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	12
	74
	122

	2007
	13
	79
	130

	2008
	18
	81
	148


Minority:  No underutilization.  This represents progress previous year’s placement goal of 14%. Female:  No underutilization.  This is consistent with the previous year. 
	UAA – Professional (Non-Faculty)

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	43
	182
	314

	2007
	47
	192
	317

	2008
	51
	217
	358


Minority:  Underutilization of 4 minorities and annual placement goal of 19%. This is a slight progression from the previous year’s goal of 21.  
Female:  No underutilization or placement goals.  This is consistent with previous year. 
	UAF – Professional (Non-Faculty)

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	76
	300
	588

	2007
	76
	300
	580

	2008
	74
	314
	581


Minority:  Underutilization of 6 minorities and annual placement goal of 17%, which represents progress from the previous year’s goal of 20.2%.  
Female:  No underutilization of females, which represents progress from the previous year’s goal      of 21.5%. 

	UAS – Professional (Non-Faculty)

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	12
	39
	67

	2007
	8
	32
	53

	2008
	10
	53
	81


Minority:  Underutilization of 2 minorities and annual placement goal of 19%.  This is a regression from the previous year’s underutilization of 1.  
Female:  No underutilization, reflecting progress from the previous year’s underutilization of 4. 
40 – Office and Clerical
	Statewide Administration – Office and Clerical

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	9
	51
	59

	2007
	12
	55
	64

	2008
	9
	46
	50


Minority and Female:  No underutilization, consistent with the previous year.
	UAA – Office and Clerical

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	114
	398
	471

	2007
	95
	390
	468

	2008
	116
	395
	475


Minority and Female:  No underutilization, consistent with the previous year.

	UAF – Office and Clerical

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	221
	479
	556

	2007
	109
	472
	529

	2008
	119
	479
	530


Minority and Female:  No underutilization, consistent with the previous year.

	UAS – Office and Clerical

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	15
	79

	92

	2007
	10
	45
	56

	2008
	13
	69
	78


Minority:  Underutilization of 4 minorities and annual placement goal of 28%.  This represents a regression from the previous plan year’s underutilization of 6.  
Female:  No underutilization, consistent with the previous year.
50 – Paraprofessional/Technical
	Statewide Administration – Paraprofessional/Technicial

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	4
	7
	24

	2007
	4
	6
	21

	2008
	8
	10
	37


Minority and Female:  No underutilization, consistent with the previous year. 

	UAA – Paraprofessional/Technicial

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	8
	18
	52

	2007
	24
	60
	106

	2008
	13
	44
	87


Minority:  Underutilization of 10 minorities and annual placement goal of 34%.  This is a regression from no underutilization for the previous year. 
Female:  No underutilization, consistent with previous year.  
	UAF – Paraprofessional/Technicial

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	23
	98
	187

	2007
	22
	92
	167

	2008
	17
	106
	192


Minority and Female:  No underutilization or annual placement goals, is consistent with previous year.
	UAS – Paraprofessional/Technicial

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	2
	3
	10

	2007
	10
	45
	66

	2008
	2
	10
	16


Minority:  No underutilization, representing progress previous year’s underutilization of 4.  
Female:  No underutilization, consistent with the previous year. 

60 - Crafts and Trades
	Statewide Administration – Crafts and Trades


No employees in this category.

	UAA – Crafts and Trades

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	3
	2
	37

	2007
	4
	3
	47

	2008
	3
	2
	42


Minority and Female:  No underutilization, representing progress from the previous year’s placement goals of 19% for minorities and 12% for females.  
	UAF – Crafts and Trades

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	13
	10
	117

	2007
	14
	10
	127

	2008
	13
	13
	133


Minority and Female:  No underutilization or placement goals, representing progress from the previous year when both females and minorities were underutilized. 
	UAS – Crafts and Trades

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	1
	0
	11

	2007
	1
	0
	11

	2008
	1
	0
	10


Minority and Female:  No underutilization, representing progress from the previous year when there was underutilization of 2 minorities and 2 females. 

70 – Service and Maintenance 

	Statewide Administration – Service and Maintenance


No employees in this category. 
	UAA – Service and Maintenance

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	9
	11
	49

	2007
	8
	9
	45

	2008
	11
	11
	48


Minority and Female:  No underutilization.  This is consistent for females and represents progress from the previous year’s goal of 25% for minorities.  For females, it is consistent with the previous plan year.   

	UAF – Service and Maintenance

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	13
	22
	74

	2007
	16
	28
	90

	2008
	19
	23
	87


Minority and Female:  No underutilization or placement goals, representing progress from previous year.   
	UAS – Service and Maintenance

	Plan Year
	Minorities
	Female
	Total Employees

	2006
	12
	1
	21

	2007
	11
	1
	18

	2008
	12
	1
	21


Minority and Female:  No underutilization, reflecting progress from the previous year’s underutilization of 3 for minorities and 7 for females. 
Total Employees by Category and MAU

The charts below give a breakdown of each occupational category, showing the total number of employees, for the 2008 plan year, by category and MAU.
10 – Executive and Administrative

	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	33
	31
	0
	0
	2
	0

	UAA
	29
	27
	2
	0
	0
	0

	UAF
	56
	   48
	1
	0
	3
	4

	UAS
	14
	14
	0
	0
	0
	0


20- Faculty

	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	0
	0
	0
	0
	0
	0

	UAA
	573
	502
	8
	13
	33
	17

	UAF
	671
	552
	7
	12
	74
	26

	UAS
	108
	102
	0
	1
	2
	3


30- Professional (Non-Faculty)

	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	151
	132
	2
	3
	8
	6

	UAA
	358
	307
	13
	11
	15
	13

	UAF
	581
	507
	15
	11
	16
	32

	UAS
	81
	71
	0
	3
	1
	6


40 – Office and Clerical

	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	50
	41
	3
	1
	2
	3

	UAA
	475
	359
	31
	28
	27
	30

	UAF
	530
	411
	14
	17
	13
	75

	UAS
	78
	65
	1
	2
	3
	7


50 – Paraprofessional/Technical
	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	37
	29
	1
	2
	3
	2

	UAA
	87
	74
	1
	3
	5
	4

	UAF
	192
	175
	2
	3
	2
	10

	UAS
	16
	24
	0
	0
	1
	1


60 - Crafts and Trades

	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	0
	0
	0
	0
	0
	0

	UAA
	42
	39
	0
	2
	0
	1

	UAF
	143
	120
	4
	3
	0
	6

	UAS
	10
	9
	0
	0
	1
	0


70 – Service and Maintenance 

	MAU
	Total Employees
	White
	Black
	Hispanic
	Asian/PI
	American Indian

	SW
	0
	0
	0
	0
	0
	0

	UAA
	48
	37
	3
	0
	4
	4

	UAF
	87
	68
	7
	4
	5
	3

	UAS
	21
	9
	2
	1
	8
	1
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