Human Resources Committee
June 22, 2005

AGENDA ADDENDUM


Approval of Amendments to the University of Alaska Pension Plan and the University of Alaska Optional Retirement Plan
The President recommends that:

MOTION

"The Human Resources Committee recommends that the Board of Regents approve the amendments to the University of Alaska Pension Plan and the University of Alaska Optional Retirement Plan as proposed by the President.  This motion is effective June 22, 2005."
POLICY CITATION

Regents' Policy 04.06.050 states: "Several retirement programs are available to University of Alaska employees. The placement of an employee who is eligible for one of the retirement programs will be governed by the appropriate state statute and/or the university's master plan document. 

The University of Alaska Statewide Office of Human Resources will be responsible for preparing and maintaining an accurate and inclusive listing of all University job titles for inclusion in each of the available retirement programs."  (06-03-94)

University of Alaska Retirement Program, Article 9.1, states:  "Proposed amendments shall be submitted to the Retirement Committee for review and comment prior to delivery to the President or the Board for approval.  The President is authorized to adopt Plan amendments; provided, however, that the Board reserves to itself the authority to approve any amendment consisting of a change of contribution rates to any of the Plans or the maximum annual limit for Covered Wages under the Pension Plan, or any action which causes a full or partial Plan termination, or a Plan merger or consolidation."
RATIONALE AND RECOMMENDATION
Vice President Johnsen will provide an overview of the University’s challenge to meet fast rising retirement program costs, a review of recent legislative action clarifying certain powers of the Board of Regents regarding university retirement programs, and a recommendation to create a new optional retirement program for employees hired after July 1, 2005 and to modify the current optional retirement program effective July 1, 2005.
