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Introduction

SFY 2017 TVEP Allocations Percent
Grant 

Amount
# of Adults 

Served
# of High School 
Students Served

Total # of 
Participants

Alaska Vocational Technical Center (AVTEC) 17 percent $2,252,500 1,275 108 1,383

Alaska Technical Center (ATC) 9 percent $1,196,000 618 271 889

Amundsen Educational Center 2 percent  $265,800 17 0 17

Galena Interior Learning Academy 4 percent  $531,600 0 257 257

Ilisaġvik College 5 percent  $664,500 858 46 904

Northwestern Alaska Career and Technical Center (NACTEC) 3 percent  $398,700 8 198 206

Partners for Progress in Delta, Inc. 3 percent  $398,700 193 184 377

Southwest Alaska Vocational and Education Center (SAVEC) 3 percent  $398,700 212 8 220

Yuut Elitnaurviat, Inc. People’s Learning Center 9 percent $1,196,000 670 90 760

University of Alaska 45 percent $5,980,100 4,688 467 5,155

Total 100 percent $13,288,300 8,266 1,629 10,168

The Technical Vocational Education Program 
(TVEP), established by legislation in 2000, distrib-
utes training funds to technical and vocational 
education entities across Alaska’s six economic 
regions. TVEP funds are obtained from a 
percentage of employee unemployment insurance 
contributions. A percentage of the funds must 
be allocated to specifi c institutions in accordance 
with Alaska Statute 23.15.835.

With the exceptions of University of Alaska, 
AVTEC, and Galena Interior Learning Academy, 
institutions must submit a grant application to the 
Alaska Department of Labor and Workforce Devel-
opment’s Division of Employment and Training 
Services to receive TVEP funds each fi scal year. 
The institutions must use these funds for technical 
and vocational training programs and services 
that align with regional workforce demands and 
the Alaska Workforce Investment Board’s (AWIB) 
priority industries and state capital improvement 
projects.

The institutions must have a military credit policy 
in place for the acceptance of credit or hours 
toward a degree or technical program, and an 
articulation agreement under which high school 
students may earn dual credit upon completion 
of a vocational education course. Subsequently, 
TVEP grant recipients must provide program and 
fi nancial reports and requests for reimburse-
ment to the division on a quarterly basis as well 
as collect participant data, which the department 
uses to report performance.

During the reauthorization of the TVEP distri-
bution in the 2017 regular legislative session, 
the Alaska Legislature requested that AWIB 
review the program and its current performance 
measures and reports, then recommend improve-
ments. 

The AWIB Executive Committee has been 
examining TVEP and its performance measures 
since July 2017. To ensure TVEP funds are used 
effi ciently and effectively, the committee has 
engaged with recipients to identify potential 
changes to program reporting. The committee 
plans to fi nalize its recommendations in early 
2018, then bring them to the full board for 
approval.  

Because this review process is ongoing, no 
changes have been made to the SFY 2017 
reporting processes or to this report. 

In SFY 2017, TVEP funding totaled $13,288,300. 
That amount was allocated directly in the percent-
ages and to the institutions shown below and 
includes the number of participants the TVEP 
funds served.

The training institution overviews that begin 
on page 7 are based on the SFY 2017 program 
activities recipients reported directly and include 
training programs, partners, regional economic 
impacts, program highlights, and information 
about new and future endeavors.



Te c h n i c a l  a n d  Vo c a t i o n a l  E d u c a t i o n  P r o g r a m  Re p o r t ,  2 0 1 7  |  3

Overview of Economic Regions

Each of Alaska’s six economic regions 
(Northern, Interior, Southwest, Anchorage/
Matanuska-Susitna, Gulf Coast, and South-

east) has one or more TVEP recipients and a 
university campus, postsecondary institution, 
or regional training center whose role is to 
help students and adults get the education and 
training they need to work in the region and the 
state. 

This section of the report provides an overview 
of Alaska’s economy and of each of the regions, 
plus the outlook for the state’s overall employ-
ment and industries in both the short and long 
term.

Structure of Alaska’s Economy
Alaska ranks 48th among states for popula-
tion but is easily the largest geographically. The 
state’s 570,641 square miles of land make up 16 
percent of the U.S. total. For the U.S. as a whole, 
there are 91.5 people per square mile; in Alaska 
there are 1.3.

Alaska’s economy is heavily dependent on oil and 
gas and other resource extraction industries and 
on the federal government, including a substan-
tial number of military bases and installations. 
Alaska also has more veterans per capita than 
any other state.



4  |  Te c h n i c a l  a n d  Vo c a t i o n a l  E d u c a t i o n  P r o g r a m  Re p o r t ,  2 0 1 7

Two other major basic sector industries — those 
that inject new money into the state’s economy 
by providing goods or services to outside 
consumers — are fi shing and tourism.

Alaska has especially high concentrations of 
employment in natural resources and mining, 
at more than 3.5 times the national average. 
It has at least slightly higher concentrations in 
construction, utilities, and transportation and 
warehousing. The state has lower-than-average 
employment concentrations in manufacturing, 
fi nancial activities, and professional and business 
services compared to the U.S. overall.

The economies and job markets in the 
Anchorage/Mat-Su, Gulf Coast, and Southeast 
regions roughly mirror statewide patterns, with 
declines in any of the state’s major industries 
having either direct or ripple effects. 

Fairbanks, the largest part of the Interior Region 
by population and job counts, also has a mix of 
current and projected employment that resem-
bles the state as a whole.   

Outlook for jobs and industries 
In contrast to the national trend, Alaska will lose 
net jobs in 2017 as a result of low oil prices, 
layoffs, and a very large state budget defi cit. So 
far the losses have been relatively mild overall, 
although the oil and gas, state government, 
construction, and professional and business 
services sectors have all sustained substantial 
job losses. Retail is also down as of the fi rst half 
of 2017. 

Health care and tourism-related businesses have 
grown moderately through the fi rst half of 2017. 
In the long term, from 2014 to 2024, Alaska 
is projected to add 19,700 jobs for a 10-year 
growth rate of a little less than 6 percent. 
Although health care jobs are not expected to 
grow as fast as they have in recent years, the 
16 percent growth rate for that sector (which 
also includes social services) is still expected to 
substantially outpace overall job growth.

Other relatively strong sectors include leisure 
and hospitality at 11 percent projected growth 
and transportation and warehousing at 10 
percent. Large or especially important sectors 
projected to lose jobs or grow more slowly than 
the economy overall include oil and gas extrac-

tion (-10 percent), support activities for mining 
(-7.2 percent), fi nancial activities (-1.2 percent), 
and state government, excluding university jobs 
(-3.4 percent).

Gulf Coast and Southeast
Although parts of the Gulf Coast and Southeast 
regions are isolated and rural, as a whole they 
contain a mix of jobs not dramatically different 
from the statewide pattern. Coastal areas have 
more opportunities in fi shing and fi shing support 
industries, for example, but strong health care 
growth is expected wherever there are stable 
or growing populations. Similarly, the mix of 
government and private sector support jobs (in 
stores, restaurants and bars, construction, trans-
portation, etc.) does not differ markedly between 
areas with population centers of 10,000 or more. 

Northern Region
The Northern Region is home to most of the 
state’s large oil and gas industry and includes 
the Red Dog Mine, one of the world’s largest zinc 
mines. 

Because North Slope workers typically work a 
schedule close to two weeks on and two weeks 
off, they prompt a substantial number of jobs 
in food services, health care, and custodial jobs 
when oil and gas activity picks up and a corre-
sponding reduction in those jobs when it falls. 
There are almost no permanent population 
centers close to oil and gas fi elds. The Northern 
Region’s largest city is Utqiaġvik, with about 
4,500 people, but it is 200 miles away from the 
center of oil fi eld activity and not connected by 
road.    

Southwest Region
The Southwest Region depends heavily on 
fi shing. The region supplies a large percentage 
of the nation’s total commercial fi sh harvest by 
both poundage and value. Its Bristol Bay sockeye 
salmon, Bering Sea crab, and pollock harvests 
represent some of the largest salmon, crab, and 
whitefi sh fi sheries in the world.  

Fishing is largely not captured in wage and hour 
employment data because permit holders and 
their crew are self-employed and not subject to 
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state unemployment insurance coverage and 
the mandatory reporting from which we collect 
the most reliable employment data. What the 
employment data do show, however, is a large 
number of seafood processing jobs and the 
roughly typical mix of government, health care, 
retail, construction, and restaurant/bar employ-
ment that result from economic base industries 
such as the area’s fi sheries. 

Two census areas in the region — Bethel and 
Kusilvak — have some of the state’s and nation’s 
highest unemployment rates among counties 
or county equivalents. Jobs in these areas are 
primarily connected to local government and to 
the support jobs that exist wherever populations 
cluster, including health care and retail jobs and 
a certain number of construction and transporta-
tion jobs. Unlike the southern parts of the region, 
the area does not profi t substantially from 
commercial fi sh harvests.   

Interior Region
The Interior Region has a mix of resource indus-
tries — large coal and gold mines, for example — 
and is also home to Denali National Park, which 
generates a large number of seasonal jobs and a 
handful of year-round jobs. 

Fairbanks, with a borough population of nearly 
100,000, depends heavily on the military and the 
University of Alaska Fairbanks. Fort Wainwright, 
an Army post, and Eielson Air Force Base are 
home to 8,400 active duty military and an 
additional 1,400 dependents. The University of 
Alaska Fairbanks had a student enrollment of 
9,330 in 2016, 88 percent of whom were under-
graduates. 

Both the military and the university also create 
signifi cant demand for goods and services in the 
community and state. At both the industry and 
occupational levels, existing demand is similar 
to the statewide pattern: 1) especially high 
demand for health care workers; and 2) demand 
across the rest of the industry and occupational 
spectrum that’s roughly similar to population 
trends.
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Performance Measures Summary

The Department of Labor and Workforce 
Development’s Research and Analysis 
Section matched information provided 

by TVEP recipients about the participants who 
exited a program during the prior state fi scal 
year 2016 (July 1, 2015 through June 30, 2016) 
to unemployment insurance wage records to 
determine employment outcomes. 

The performance outcomes are based on the 

measures in AS 23.15.835(e). This report 
includes outcomes for the following two 
measures:

1. Percentage of former participants who have 
a job one year after leaving the training 
program

2. Median wage of former participants employed 
seven to 12 months after leaving the program

Institution
% Employed

1 Year After Exit
Median Wage 7-12 
Months After Exit

Alaska Vocational Technical Center (AVTEC) 60.6%  $15,305 
Alaska Technical Center, Kotzebue 49.0%  $12,729 
Amundsen Educational Center 82.4%  $11,083 
Galena Interior Learning Academy NA NA
Ilisaġvik College 67.1%  $23,229 
Northwestern Alaska Career and Technical Center (NACTEC) 34.3%  $1,288 
Partners for Progress in Delta 50.0%  $23,317 
Southwest Alaska Vocational and Education Center (SAVEC) 64.0%  $13,772 
Yuut Elitnaurviat 54.2%  $5,835 
University of Alaska 60.9%  $14,097 

Note: Employment and earnings outcomes are measured using the Alaska wage record infor-
mation employers provide each quarter for wage and salary workers. Because these records 
exclude workers who are self-employed, federal, military, or employed out of state, these 
fi gures should be viewed as conservative measures of participant outcomes.
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Alaska’s Institute of Technology
    (AVTEC), Seward
The Alaska Vocational Technical Center (AVTEC) 
is located in Seward in the Gulf Coast Region. 
As the largest multidisciplinary postsecondary 
vocational training center in Alaska, AVTEC’s 
mission is to prepare Alaskans with the occupa-
tional, technical, and employability skills needed 
across Alaska’s six economic regions. 

AVTEC’s program development and student 
placement are tightly connected to employer 
partners through advisory committees that place 
students into jobs and ensure AVTEC curriculum 
contains the skills and knowledge they expect 
from new hires. 

With more than a dozen long-term programs 
(more than six weeks) and more than 30 short-
term programs (less than six weeks) available in 
SFY 17, AVTEC served more than 1,300 partici-
pants who earned nearly 1,000 occupational 
certifi cations and industry credentials.

Training Programs
 •  Business and Offi ce Technology 
 •  Combination Welding 
 •  Construction Technology
 •  Diesel/Heavy Equipment Technologies
 •  Industrial Electricity
 •  Information Technology
 •  Maritime Training 
 •  Pipe Welding
 •  Plumbing and Heating
 •  Professional Cooking and Baking 
 •  Refrigeration 

Articulation Agreement 
University of Alaska Fairbanks

SFY 17 Partners
 •  Alaska Department of Education and Early 

Development
 •  Alaska Energy Authority
 •  Alaska Process Industry Careers Consortium

 •  Alaska Marine Highway System
 •  Alaska Operators Union Local 302
 •  Alaska Sealife Center
 •  Bristol Bay Native Corporation
 • Calista Corporation
 •  Catalyst Marine
 • Chenega Corporation
 •  City of Seward
 •  ConocoPhillips/Polar Tankers
 •  Construction Machinery Industrial, LLC
 •  Cook Inlet Tribal Council 
 •  Crowley Maritime Corporation
 • Edison Chouest Offshore
 •  EXCEL Alaska
 •  First National Bank
 •  Foss Maritime
 • GCI Hecla Greens Creek Mining
 •  Holland America Princess
 •  Kenai Peninsula Economic Development 

District
 •  Kinross Gold Corporation
 •  National Center for Construction Education 

and Research
 •  Plumbers and Pipefi tters Local 367
 •  Piledrivers and Divers Union Local 2520
 •  Port of Anchorage/Anchorage Municipality
 • Southeast Pilots Association
 • Seward Chamber of Commerce 
 •  Southwest Pilots Association
 • U.S. Department of Labor, Offi ce of Appren-

ticeship

Wesley Gladman, AVTEC Combina  on Welding and Diesel/
Heavy Equipment Technology graduate, le  , and Tim Squire of 
Boilermakers Local 502
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 •  United States Coast Guard
 • University of Alaska 

Regional Impact
 •  With a statewide mission, AVTEC reaches all 

economic regions and not just the Gulf Coast. 
More than 1,300 students studied at AVTEC 
in SFY 17 with more than half coming from 
the Anchorage/Mat-Su and Gulf Coast regions 
and the rest from the Southwest, South-
east, Northern, and Interior regions. Upon 
completion of training, students return to 
their region’s workforce and benefi t the local 
economy by earning more than before their 
AVTEC training.  

 •  AVTEC trains Alaskans for work in mining, 
construction, oil and gas, maritime, and 
health care employment and partners with 
more than 300 employers for placing gradu-
ates. An outstanding example of this partner-
ship is the AVTEC relationship with Kinross 
Gold/Fort Knox. The training coordinator from 
Fort Knox comes to AVTEC annually to inter-
view and select students for their internship 
program.   

 • As the provider of related instruction for 
registered apprenticeships using eLearning 
technology, AVTEC provides health care and 
construction apprentices from across the 
state access to related instruction regardless 
of their location. 

 •  AVTEC is an active member of the Seward 
community, providing a space for local job 
seekers to access job center services. The 
center is a self-service operation with phone 
and Internet connection to the Kenai Job 
Center. 

 •  AVTEC’s main dormitory and student service 
center serve as an emergency evacuation 
center for the Gulf Coast Region. 

 • The Alaska Maritime Training Center (AMTC) 
supports research in vessel safety in Cook 
Inlet and in Southeast and Southwest Alaska 
waters and the Arctic through simulation 
exercises with Alaska sea pilots and corporate 
partners.

 •  AVTEC provides Adult Basic Education 
services, GED prep and testing services, 

English as a Second Language, and test 
proctoring services to all local residents.

 •  AVTEC provides banquet and small conven-
tion facilities and services to state and local 
entities, most recently the Alaska Seafood 
Marketing Institute International Chef Famil-
iarization tour. (See the photo above.)

 •  AVTEC offers Universal Enrollment Services 
and public access to securing a Transporta-
tion Worker Identifi cation Credential (TWIC) 
card and Transportation Security Administra-
tion (TSA) pre-check credential. 

Capital Improvements
AVTEC made no major capital improvements in 
SFY 17 and has no major capital projects planned 
for SFY 18.

SFY 17 Accomplishments
Each of AVTEC’s programs has an Occupa-

AVTEC hosted the Alaska Seafood Marke  ng Ins  tute 
chef and public rela  ons tour in Seward this summer. 
Eight interna  onal chefs spent  me in the AVTEC 
Culinary Arts Academy kitchens. Above, the chef 
from Japan, Naoyuki Yanagihara, makes intricately 
designed sushi from Alaska rockfi sh.
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tional Advisory Committee whose 
members have expertise in that 
fi eld and represent the areas 
covered by the programs. These 
committees’ guidance helps align 
programs with job requirements 
and provide students with employ-
ment opportunities upon comple-
tion. The SFY 17 accomplishments 
listed below are in response to 
committee recommendations:

 • AVTEC reconfi gured the Infor-
mation Technology program 
so the fi rst semester training 
aligns with current information 
technology entry-level techni-
cian requirements. Students can 
continue to the second semester 
or move into the workforce, prepared with 
relevant skills. The second semester in 
IT now includes cloud-based training, an 
in-demand skill set. Together the two semes-
ters prepare IT Tier I/Tier II Technicians with 
the necessary knowledge and skills.

 •  The AVTEC Alaska Maritime Training Center 
revised the U.S. Coast Guard Ice Navigation 
course, the only one offered in the U.S., to 
basic and advanced training for polar opera-
tions to align with the International Maritime 
Organization Polar Code and meet maritime 
industry and mariner demand.

 • AVTEC increased the capacity for student 
enrollments by 44 percent in the high 
demand diesel/heavy equipment technologies 
and pipe welding programs after completion 
of the 20,500 square foot facility last fi scal 
year. 

 • AVTEC hosted more than 55 students and 
out-of-school youth from the EXCEL Alaska 
program for three weeks in June 2017 to 
participate in a number of training programs. 
articipants had the ability to earn, or make 
signifi cant progress toward earning, a creden-
tial validated by an Alaska industry. (See the 
photo on the previous page.)

 • AVTEC completed upgrades of the internal 
information technology system and included 
improvements to Internet access, networks, 
and computing resources. Specifi c upgrades 

included a new phone system, additional 
server space, and increased bandwidth. 

Looking Ahead
 • AVTEC will purchase an emergency alert 

system that can be deployed over the phone 
and through alarms to ensure all staff and 
students can be notifi ed. 

 • AVTEC plans direct outreach to high school 
students, including those who are incarcer-
ated, with information about AVTEC as a 
postsecondary option and invitations to “try 
on” a specifi c program through an extended 
on-campus tour. 

 •  AVTEC will reach out to veterans about the 
potential to bring their military experience 
to a training program at AVTEC for advanced 
placement. 

 •  AVTEC will build relationships and articula-
tion agreements with other regional training 
centers, school districts, and the university 
to increase our collective capacity to train 
Alaskans in specifi c economic regions to meet 
regional economic development needs.   

 •  Using technology-enhanced training and 
distance education, AVTEC will provide 
secondary career and technical education 
teachers with professional development 
training and will expand apprentices’ access 
to related studies.

Commissioner Heidi Drygas visited the AVTEC Alaska Mari  me Training Center 
to visit with the students from the EXCEL Alaska program who were receiving 
fi refi gh  ng training as part of the Basic Safety training that AVTEC off ers for the 
mari  me industry.
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Alaska Technical Center, Kotzebue
The Alaska Technical Center (ATC) is an adult 
vocational school supported by the North-
west Arctic Borough School District to meet 
the Northern Region’s vocational and technical 
training needs. Programs are designed to 
build Alaska’s workforce and meet the needs 
of employers in high demand fi elds such as 
natural resources, health care, education, and 
technology.

ATC celebrated its 36th graduating class in May 
2017.

Training Programs
 • Adult Basic Education/GED
 • Advanced Core Driller and MSHA Refresher
 • Air Quality
 • Arctic Leadership
 •  Certifi ed Nurse’s Aide
 • Community Health Aide Practitioner
 • Construction Trades Technology
 •  Core Driller Helper and MSHA
 •  HAZWOPER and Refresher
 • High School CTE training programs: Welding, 

Intro to Process Technology, Culinary Arts, Intro 
to Health Care, Medical Terminology, American 
Red Cross First Aid/CPR

 • Home Energy Basics
 • Intro to Water Treatment Systems
 • Medical Terminology
 • Millwright Maintenance
 • Process Technology
 •  Registered Nurse 

Articulation Agreements
University of Alaska; Star of the Northwest 
Magnet School; and Northwest Arctic Borough 
School District, Chukchi Campus

SFY 17 Partners
 • Alaska Native Tribal Health Consortium 
 • Aqqaluk Trust 
 • Chukchi Campus
 • City of Kotzebue
 • Kikiktagruk Inupiat Corporation
 • Kotzebue Electric Association

 •  Kotzebue IRA Council
 • Maniilaq Association
 •  Maniilaq Health Center
 •  NANA Management Services
 • NANA Regional  and Development Corporations
 • NANA Worley Parsons
 • Noatak IRA Council
 •  Northwest Arctic Borough

Brian Spencer was a Construc  on Trades Technology
student at the Alaska Technical Center during the fall
2016 semester and graduated in May 2017. As a
student, he excelled in all phases of the course, gradu-
a  ng with a 96 percent test score average.

Before coming to ATC, Brian had always considered
himself an average student at best. Yet when he came 
to ATC, he realized the benefi t of his training and took 
on responsibili  es as if he were on a job. He worked 
hard in the classroom, in the shop, and at home, where 
he studied three to fi ve hours each night. His dedica  on 
and commitment were rewarded, as he was co-recipient 
of an annual pres  gious award called Pimmaagik 
Trainee of the Year, sponsored by Teck Alaska and 
NANA.

The exposure to the construc  on trades at ATC 
prompted Brian to consider advancing his training.  
Encouraged by his outstanding performance and 
buoyed by academic confi dence, Brian applied for 
and was accepted into the Construc  on Management 
program at the University of Alaska Fairbanks for fall 
2017. He hopes to complete the two-year program 
and return to Kotzebue to work for the local housing 
authority at the management level.
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 • Northwest Arctic Borough School District
 •  Northwest Inupiat Housing Authority
 • Nullagvik Hotel
 • Osiyo Group
 • Shell Oil
 • Teck Alaska-Red Dog Mine
 •  Tuuq Drilling
 •  University of Alaska Anchorage
 •  University of Alaska Fairbanks 

Regional Impact
 •  Alaska Technical Center continues to 

contribute to the region’s economy by 
preparing workers for high demand jobs in 
the region and statewide.

 • It is more affordable for residents to access 
an in-region training center close to their 
communities.

 • Employers reported an economic impact 
of $8.89 million into the regional economy 
between Oct. 1, 2015 and Dec. 31, 2016 from 
ATC operations, capital projects, and employ-
ment.

 • ATC training programs provide new economic 
opportunities for recent graduates who enter 
the workforce.

 • ATC training programs help employees 
advance and increase their workplace skills.

 • ATC attracts and maintains strong partner-
ships with business and industry employers.

Capital Improvements
ATC continues to look for an opportunity for 
family housing, which continues to be a great 
need for affordable housing for families who 
desire to complete their training, enter the 
workforce, and make a positive contribution to 
their families and communities. 

Program Highlights
Students of the Star of the Northwest Magnet 

School in Kotzebue have access to introductory 
two-week training at ATC in culinary arts, health 
care, process technology, and construction 
trades. During the two-week period, students are 
able to earn an American Red Cross Standard 
First Aid/CPR card or a Food Handler’s card and 
participate in employability skills training. 

Part of their experience includes an overview 
of tools and equipment used in each sector and 
hands-on industry training with an emphasis on 
industrial safety. It also gives students an oppor-
tunity to connect with business and industry 
partners who make presentations as part of the 
employability sessions.

SFY 17 Accomplishments
 •  ATC’s Community Health Aid Practitioner 

(CHAP) training program allowed CHAPs to 
fulfi ll required training closer to home, in 
a rural setting, and without a long waiting 
period for statewide slots. 

 •  ATC has further developed our instructional 
capability to meet industry demand for 
renewable energy training programs, as wind 
and solar have gained more integration into 
local power grids.

 • ATC renovated the 34-year-old adult dormi-
tory by replacing the facility’s exterior and 
completing interior restoration projects. 

Looking Ahead
 •  ATC industry partners request that we 

expand training in operations and mainte-
nance in our Construction Trades Technology 
program, with a focus on troubleshooting. 

 •  ATC will follow up on interest in tourism in 
northwest Alaska and partner with business 
and industries who want to expand opportuni-
ties for employment in this sector.

 •  ATC will continue to focus on mining-related 
training for current and future resource 
development projects in the region.
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Amundsen Educational Center, Soldotna
Amundsen Educational Center (AEC), formerly 
New Frontier Vocational Technical Center, is 
a faith-based nonprofi t vocational school in 
Soldotna, in the Gulf Coast Region on the Kenai 
Peninsula. Amundsen focuses on training rural 
Alaskans for entry-level business, construction, 
and medical offi ce occupations. 

Training Programs
 •  Accounting Clerk
 • Advanced Residential Construction
 • Computer Information Processor
 •  General Offi ce Clerk
 •  Residential Construction

 

Articulation Agreements
Interior Distance Educational Association (IDEA) 
and Kenai Peninsula College

SFY 2017 Partners
 • Aniak Traditional Council
 • Association of Village Council Presidents
 •  Bristol Bay Native Corporation Education Founda-

tion
 • Career Support and Training Services
 • Coastal Villages Regional Fund
 • Covenant Children’s Fund
 • Department of Vocational Rehabilitation
 •  Interior Distance Educational Association (IDEA)
 • Kenai Peninsula College
 •  Kenaitze Indian Tribe
 • Koniag Education Foundation
 •  Kuspuk School District

 

Regional Impact
 • Through our Building Hope Construction 

LLC, which Amundsen Educational Center 
wholly owns and operates for the residential 
construction program, we have built over 
$3 million worth of real estate on the Kenai 
Peninsula over the last 12 years. Our homes 
have gained an excellent reputation in the 
area.

 • Amundsen Educational Center fi lls a unique 
niche for the Central Kenai Peninsula area, 
offering concentrated vocational training 
locally for those wishing to enter or re-enter 
the workforce. We also offer housing and a 
residential program for those from outlying 
villages, which makes training more acces-
sible for students with limited resources.

 • The training center has been used for various 
community events over the past year, 
including a retirement party and a meeting 
place for a local business.

 • The hospitality room in the training center 
is used during the summer and occasion-
ally during the school year to house visiting 
missionaries or AEC-related guests. When not 
in use by guests, the room is used for staff 
meetings and occasionally as a classroom.

 • AEC is the chosen locale to regularly host 

A month before gradua  ng from AEC, Jenna Barry had already 
found full-  me employment at Dimond M Ranch Resort in 
Kenai as an offi  ce assistant. It’s the goal of owner/operator 
Ronna Mar  n for Jenna to eventually take over all daily offi  ce 
ac  vi  es and become offi  ce manager.
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international, Lower 48, and statewide groups 
for various events. AEC’s facility is also used 
on a regular basis by local and regional 
entities for meetings and board retreats. AEC 
has provided our facility for training oppor-
tunities to other organizations, including 
an annual Culture Camp for new teachers, 
summer ANSEP program for secondary 
students, and Rural Utilities Business Assis-
tance (RUBA).

Capital Improvements 
Amundsen made no capital improvements with 
TVEP funds, and has no capital improvement 
plans for SFY 18. 

Program Highlights
 •  AEC offers individual offi ce courses to 

students not enrolled in a full diploma 
program. We have found that individual 
courses appeal to students who are already 
in the workforce looking for further profes-
sional development and to students who are 
homeschooled and want to gain skills they 
can put on their resume and use once they 
enter the workforce full-time.

 •  AEC is proud to offer three different online 
courses created for teachers who need 
credits to satisfy the requirements for recer-
tifi cation. Each course is eligible for one 
nonacademic credit and has been preap-
proved by the Alaska Department of Teacher 
Education and Certifi cation. Courses include 
Digital Literacy for Teachers, OneNote for 
Teachers, and Teaching with Technology.

 •  As a Certiport testing center, we are able 
to provide testing for the Microsoft Offi ce 
Specialist Certifi cate Exam on campus, which 
provides our students with a comfortable, 

familiar testing environment that increases 
their likelihood of success on the exam. 

 •  Amundsen’s well-rounded training programs 
go beyond teaching physical skills. They 
emphasize the importance of soft skills and 
provide the opportunity for personal growth 
and discovery. Upon graduation, students 
enter the workforce as well-rounded individ-
uals capable of handling the many demands 
of full-time employment.

SFY 17 Accomplishments
 •  In SFY 17, Amundsen acquired membership in 

Microsoft Imagine Academy. This membership 
allows us to offer Microsoft Offi ce courses 
taught with curriculum written by Microsoft. 
Since then, we have been able to offer these 
courses to our full-time students as well 
as students taking an individual Microsoft 
course. The individual Microsoft courses are 
offered on campus and online, and students 
have had equal success with both methods.

 •  Amundsen has expanded the courses offered 
to students not enrolled in a full-time diploma 
program. Many of these courses are now 
available to homeschool students in grade 
nine and up. Some of these courses include 
Accounting I, Business English, Job Readi-
ness, and QuickBooks.

Looking Ahead
This year our Residential Construction and 
Advanced Residential Construction students will 
build a home in a different layout than years 
past. As the local market and demand changes, 
builders must also change. This will teach our 
students to be fl exible and adapt to the current 
market as well as provide our second-year 
students with a different building experience.
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Galena Interior Learning Academy, Galena
The Galena Interior Learning Academy (GILA) 
is an accredited ninth to 12th grade vocational 
boarding school in the Interior Region that also 
offers postsecondary adult vocational training. 

GILA students come from all regions, and many 
are from villages with few local education options. 
Galena’s rural setting appeals to rural students’ 
lifestyles and also allows those from urban 
areas to benefi t from a focused emphasis on the 
individual. The campus is located on a former U.S. 
Air Force base and offers modern residential and 
educational facilities.

GILA’s TVEP program is administered by the 
Alaska Department of Education and Early Devel-
opment.   

Training Programs
GILA offers vocational certifi cation/tech prep in 
the following programs: 

 • Aviation: Private pilot ground school, private 
pilot fl ying, arctic survival

 •  Applied Mechanics: Small Engines, Intro to 
Automotive Technology; Automotive I through 
III

 •  Construction Trades: Woodworking, 
Carpentry, Electronics I, Residential Wiring, 
Welding I and II, Aluminum Welding and 
Fabrication

 •  Driver’s Education

 •  Health Science: Anatomy and Physiology, 
Biology, Chemistry, Health, Human Behavior 
in Health Care, Introduction to Health Career 
Professions, Emergency Trauma Training, 
Math in the Health Care Industry, Medical 
Terminology, Professionalism in the Health 
Care Industry

 •  Media and Information Technology: 
Journalism, Computer Business Applications, 
Advanced Computer Business Applications 
(MOS certifi cation), Digital Photography, 
Digital Video, Webpage Design

 •  Natural Resource Management: Renewable 
Resources, Natural Resource Conservation 
and Policy, Tribal Resource Management

Articulation Agreements
Dual credit is obtained through the Tech Prep 
program in partnership with University of Alaska 
Fairbanks Interior Alaska Campus (UAF-IAC). 
The Tech Prep program allows GCSD high school 
students (at GILA and Sidney Huntington High 
School) to earn credits toward a certifi cate and/
or degree by completing classes that UAF-IAC 
has approved for college credit. Every year, the 
district and UAF-IAC sign an articulation agree-
ment for each course. Tech Prep benefi ts:

 •  Students can transfer credits to another 
university or college, or apply their skills 
toward immediate entry-level employment.

 •  There is no limit to the number of UAF credits 
a student may receive through Tech Prep. The 
cost is only $25 per credit instead of $202 
per credit at the university. Some district 
students have graduated with more than 12 
UAF credits at a cost of just $300 instead of 
$2,424.

Tech Prep Articulation
Agreements With UAF-IAC Course# Credits
Arctic Survival EMS 257 3
Digital Photography CIOS 258 3
Digital Video CIOS 257 3
Emergency Trauma Training EMS 152 3
Introduction To Health Professions HLTH 105 2
Medical Terminology HLTH 100 3
Natural Resource Management NRM 101 3
Introduction To Sustainable Energy ENVIF 220 3
Private Pilot Flight School AVTY 101 2
Private Pilot Ground School AVTY 100 4
Residential Carpentry CTT 100 3
Small Engines AUTO 100 1
Welding WMT 103 3

SFY 17 Partners
 •  Alaska Air Carriers Association
 • AVTEC
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 •  City of Galena
 • Donlin Gold
 •  Doyon Universal Services
 •  Fairbanks Memorial Services
 • Gelvin Professional Training
 •  Louden Tribal Council
 • Tanana Chiefs Conference
 •  UAA
 •  UAF

Regional Impact
 • Many of the economic and regional impacts 

of the GILA model are important but diffi cult 
to quantify, such as exposure to various CTE 
courses and offerings, opportunity to earn 
college credit, and support and education in 
essential life skills. 

 • A quantifi able impact is the cost of each UAF 
credit the student can use as part of his or 
her continuing higher education training or 
studies. For an Alaska resident, each 100-200 
level course credit is $202 (UAF 2017/18 
rate).

 •  During the 2016-2017 school year, 137 GILA 
students earned 373 college credits. This 
amounted to $75,346 in savings for the 
students, who enter university with credits 
already under their belts.

 • Besides vocational training, the GILA training 

center provides the community with a venue 
for dramatic performances, weekly movies, 
softball games, dances, and athletic competi-
tions. 

Capital Improvements
 • In August 2016, the district completed a 

$678,918 capital improvement project to 
replace the gym fl oor. All stakeholders appre-
ciate the “brand new” facility.

 • Spearheaded by the City of Galena and 
supported by the district, in late fall 2016 we 
completed a $4,455,000 capital improvement 
project that replaced outdated potable water 
supply lines and steam heat pipes on the 
GILA campus with wood-heated water supply 
lines. After years of planning and collabora-
tion with the City of Galena, Louden Tribal 
Council, Gana-A’Yoo, and SEGA (Sustainable 
Energy for Galena Alaska), the new woody 
biomass boiler and timber harvest operation 
adjacent to the GILA campus came online 
in October 2016. GILA instructors were able 
to use these cutting-edge renewal resource 
operations as a “lab” to improve instruction in 
natural resource management and renewable 
resources.

 • During the 2016-2017 school year, the steam 
heat system had masked building energy 
ineffi ciencies. The district authorized and 
began a $1,894,322 capital improvement 

Above, GCSD students meet with Chena Pump EMS fi rst responders 
in the Fairbanks Memorial Hospital ambulance bay. At right, 
students par  cipate in the paramedic academy at UAF Community 
and Technical College.
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project in May 2017 to improve the energy 
effi ciency of Ptarmigan Hall, the student 
dormitory.

 • In August 2017, the district submitted its fi fth 
annual Capital Improvement Project (CIP) 
application to the Department of Educa-
tion and Early Development for approxi-
mately $8 million in major maintenance 
funds to renovate the headquarters instruc-
tional building. Used as the administration 
building by the U.S. Air Force, this decades-
old building is energy-ineffi cient and out of 
compliance with International Building Codes 
and Americans with Disabilities Act regula-
tions. This project, as designed, will provide 
a state-of-the-art facility for studies in health 
science, mathematics, and sciences.

Program Highlights
The CTE classes offered in Galena serve both 
the boarding school students and the students 
enrolled in the local Sidney Huntington High 
School.

SFY 17 Accomplishments
 •  During the 2016-2017 school year, in collabo-

ration with our AHEC partners, the Galena 
City School District took 16 students to 
Fairbanks to tour the Fairbanks Memorial 
Hospital as well as the Alaska Native Tribal 
Health Center. Students also worked with the 
Chena Pump EMS crews and UAF Paramedic 
Academy students to expand their knowledge 
of the programs available to them as they 
transition from high school to postsecondary 
studies. Exposure to various options, oppor-
tunities, and careers in health care in Alaska 
is a district goal, and these students had 
opportunities to meet and question highly 
qualifi ed professionals, advanced trainees, 
and experts in dozens of fi elds.  

 •  A number of health care professionals and 
former GCSD students who are working 
or studying in various health-related fi elds 
visited our classrooms and shared their 
stories and knowledge with students. These 
opportunities to speak with and learn 
from traveling public health nurses, dental 

technicians, behavioral health aids, UAA/
UAF students in a variety of career paths, 
and Galena-based nurses gave students a 
deeper understanding of and appreciation for 
Alaska’s many health science career fi elds.

 •  Historically, travel expenses have prohibited 
district involvement in career and technical 
student organizations (CTSO). During the 
2016-2017 school year, the district prioritized 
the creation of its fi rst CTSO, a local chapter 
of Future Health Professionals, and sent 
nine students to Alaska’s HOSA conference 
and two students to the International HOSA 
conference.

 • Seven students took solo fl ights.

 •  Three students passed the FAA Written PPL 
(Private Pilot License) Exam.

 •  One student completed the FAA PPL check 
ride and received his license.

 •  Four students received their Microsoft Offi ce 
Specialist Word certifi cation.

 •  Thirty-one students obtained their Food 
Worker Cards (FWC).

 •  Nine students passed the HOSA (Future 
Health Professionals) knowledge-based skills 
test.

 •  Galena Health Academy, which is also 
attended by visiting IDEA correspondence 
students, produced eight ETT [Emergency 
Trauma Technician) certifi cates.

 •  Thirty-fi ve students passed their DMV Permit 
Exam.

Looking Ahead
During the 2017-2018 school year, in addition to 
continuing HOSA and natural resource manage-
ment opportunities, GILA will continue its 
collaboration with UAF and industry partners 
to overcome geographical and travel expense 
challenges and fi nd a way to give students the 
opportunity to work toward Certifi ed Nursing 
Assistant (CNA) and Emergency Medical Techni-
cian (EMT) certifi cations.
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Ilisaġvik College, Barrow
Ilisaġvik College, located in the North Slope 
Borough of the Northern Region, is a two-year 
tribal college that offers postsecondary 
academic, vocational, and technical educa-
tion while promoting Inupiat culture, language, 
values, and traditions.

Ilisaġvik was founded to serve the residents 
of the North Slope Borough, America’s largest 
and most northern municipality, and achieved 
accreditation from the Northwest Commission on 
Colleges and Universities in 2003. It is the fi rst 
and only federally recognized tribal college in 
Alaska.  

Training Programs
 • Allied Health 
 • Carpentry 
 • Commercial Driver’s License/Heavy Truck 

Operations
 • Construction Management 
 • Construction Technology
 • Dental Assistant 
 • Electrical 
 • Emergency Services
 • Heavy Equipment Operations
 • Industrial Safety
 • Medical Coding
 • Medical Offi ce Administration
 • Offi ce Administration
 • Pipefi tting 
 • Pipeline Insulation 
 • Plumbing  
 • Psychology
 • Scaffolding 
 • Welding Materials Technology
 •  Workforce Development

 

Articulation Agreements
North Slope Borough School District, Hydaburg 
School District/Southeast Island School District, 
and Hiland Mountain Correctional Center

SFY 2017 Partners
 • Alaska Growth Capital
 • Arctic Slope Regional Corporation 

 • Barrow Utilities and Electric Cooperative
 • City of Anaktuvuk Pass
 • City of Kaktovik 
 • City of Wainwright
 • Hydaburg School District
 • Ketchikan Indian Corporation 
 • Kuukpik Corporation
 • Native Village of Barrow
 • North Slope Borough
 • North Slope Borough School District
 • Northwest Arctic Borough
 • Nunamiut Corporation
 • Ukpeaġvik Inupiat Corporation
 • Vigor

Regional Impact
 •  Ilisaġvik College is recognized as a place for 

Student Travis Upicksoun was featured in the Arc  c Sounder 
for his comple  on of the Industrial Safety endorsement.



1 8  |  Te c h n i c a l  a n d  Vo c a t i o n a l  E d u c a t i o n  P r o g r a m  Re p o r t ,  2 0 1 7

industrial safety training. When a fuel spill 
was reported, Ukpeaġvik Iñupiat Corporation 
contacted Ilisaġvik immediately for direc-
tory information on all OSHA HAZWOPER 
participants over the past 12 months. Our 
students were the ones called to respond. 
TVEP-supported trainings fostered a regional 
corporation’s response and employed local  
students.

 •  TVEP-supported courses have increased or 
created tourism in our communities. While 
offering the 100-Ton License and OUPV 
“six-pack” and the marine mammal observer 
courses, we observed an increase in local 
tourism and guided tours for animal watching. 
Tour guides have increased in Utqiaġvik, 
Wainwright, and Kaktovik.

 •  Many of the workforce development beginning 
offi ce and computer skill courses are directly 
linked to the North Slope Borough Mayor’s 
Employment Training Program (ETP). The ETP 
is designed for unemployed people who need 
basic employment skills and continues to 
support the participants in basic skills train-
ings. While we provide the training, we do not 
receive notice of completion.  

 •  Partners have requested QuickBooks offer-
ings and grant writing workshops for small 
business incubation and creation in North 
Slope villages.

SFY 17 Accomplishments
Industrial safety has become an increasing 
focus of employers and North Slope community 
members. Employers are making safety trainings 

a required part of their employee training. 

This increase in safety awareness is refl ected 
in our increases in safety trainings and OSHA 
certifi cations, and community awareness and 
employer requirements have culminated in 
students seeking safety certifi cates. 

With the support of TVEP, we were able to 
successfully take OSHA 40 HAZWOPER, OSHA 
HAZWOPER 8-HR Refresher, NSTC Unescorted, 
and First Aid/CPR to every village on the North 
Slope. Our presence in the villages was well 
received, with high enrollment and requests for 
continued offerings. 

Looking Ahead
 •  The use of an itinerant instructor was 

successful during SFY 17, although overall, 
our Vocational Education department 
numbers are our target for SFY 18. We are in 
the process of becoming an NCCER Accred-
ited Training Education Facility through 
the partnership with APICC. In addition to 
becoming an NCCER facility, we are working 
with the Department of Labor and local 
employers to become a regional apprentice-
ship training center using NCCER curriculum.

 •  As we focus on vocational education, we are 
also creating a Building Maintenance Techni-
cian program with specifi c modules for our 
North Slope employers such as an emphasis 
on boilers and hydronic controls. TVEP will 
help support our accreditation and program 
expansion, and ultimately increase student 
participation both as traditional students and 
as apprentices.
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Northwestern Alaska Career
     and Technical Center, Nome
The Northwestern Alaska Career and Technical 
Center (NACTEC) is in the Northern Region and 
is part of the Nome Census Area. This regional 
vocational learning center, which is a joint 
venture between the Bering Strait School District 
and Nome Public Schools, is dedicated to helping 
students prepare for the world beyond high 
school.  

The training center’s mission and primary usage 
is vocational training combined with residen-
tial life skills training. The facility is also rented 
out for related education and training and is a 
backup emergency shelter.

Training Programs
 •  Allied Health: Certifi ed Nurse Assistant, 

Health Aide Pre-Session, Emergency Trauma 
Technician, and Introduction to Health Care 
Careers.

 •  Construction: NCCER Construction, Heavy 
Equipment, Shielded Metal, and Gas Arc 
Welding. 

 • Education: Careers in Education and AVTEC 
Transitions Camp

 • Hospitality and Tourism: Business/Marketing/
Entrepreneurship, Culinary Arts, and Food 
Service 

 • Seafood Harvesting and Processing: Arctic 
Survival, Fisheries/Seafood/Maritime Indus-
tries, and Outdoor Leadership  

 • Transportation: Aviation Airframe and Power-
plant Mechanic, Automotive Maintenance, 
Small Engine Repair, ATV/Snowmachine 
Repair, and Driver Education

Articulation Agreement
University of Alaska Northwest Campus

SFY 2017 Partners
 • Alaska Division of Vocational Rehabilitation
 • Alaska National Insurance Company
 • AVTEC
 • Bering Strait School District
 •  Bering Straits Native Corporation
 • City of Nome
 • ConocoPhillips
 • Graphite One Resources
 • Kawerak, Inc.
 • Nome Chamber of Commerce
 • Nome Eskimo Community 
 • Nome One Stop Job Center
 • Nome Public Schools 
 • Nome Youth Facility
 • Northwest Area Health Education Center 
 • Norton Sound Economic Development Corpo-

ration 
 • Norton Sound Health Corporation

NACTEC’s driver educa  on instructor and his fi rst class of 
Village Safety Police Offi  cer and Village Health Aides fi ll the 
Nome DMV offi  ce, displaying their recently earned Class D 
driver’s licenses.
NACTEC-AVTEC Transi  ons program, in year two, expanded to 
include an Anchorage-based industry tour during a weeklong 
immersive experience. Northern Air Cargo (NAC) hosted 
students for exposure to many jobs in the airfreight business.
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 •  Pollock Conservation Cooperative
 • Saltchuk Partners
 • Sitnasuak Native Corporation 
 • UAF Northwest Campus
 • USI Kibble and Prentice
 • Wells Fargo

Regional Impact
 •  NACTEC has a state-certifi ed driving school 

and a DMV-approved third party Class D road 
examiner, and it is the only driver training 
program in the Bering Straits area. The 
program serves adult and student trainees. 

 •  NACTEC helps close the graduation-to-
employment gap by sequencing training 
courses with career exploratory training 
programs in the early high school years, 
leading into certifi ed programs such as 
Health Aide Pre-Session and Certifi ed Nursing 
Assistant (CNA). Twelfth-grade students 
can transition from graduation into summer 
training the following week and into employ-
ment by mid-summer. 

 • Nearly every program includes swimming and 
survival swimming to help counter the high 
rate of death on water in the Bering Straits 
area. Eighty percent of high school graduates 
are now completing NACTEC training using 
the City of Nome pool as the only regional 
resource for controlled-climate swimming. 

 • Career exploration programming, beginning 
with 14-year-olds, provides job exposure to 
rural students who are otherwise unaware 
of career possibilities while bringing regional 
employers and students together. 

SFY 17 Accomplishments
 • Driver training remains NACTEC’s top regional 

priority. Certifi cations have doubled from 
previous all-time high (43) to 88 (learner’s 
permits and provisional and Class D licenses) 
earned in SFY 17.  

 • NACTEC opened a Boating Skills Virtual 
Training Center to support maritime training 
with an online Alaska Boater Education Safety 
program. 

 • NACTEC partnered with the Northwest Area 
Health Education Center to deliver a Behav-
ioral Health Camp for the fi rst time, with 
students completing Mental Health Aide certi-
fi cation. 

 • NACTEC partnered with the Division of 
Vocational Rehabilitation and Disability 
Employment Initiative to become a Commu-
nity Rehabilitation Provider in the Bering 
Straits area. 

 • Students earned 173 college credits through 
a dual credit agreement with UAF Northwest 
Campus. 

 • NACTEC fostered new industry partnerships 
with Graphite One Resources, Alaska National 
Insurance Company, Sitnasuak Native Corpo-
ration, and USI Kibble and Prentice in SFY 17 
to support workforce development training 
needs unique to respective partners.

 • NACTEC expanded high school driver training 
to address the following employers’ need for 
workers with Class D licenses: Bering Strait 
School District, Kawerak, Inc., Nome Commu-
nity Center, Nome Public Schools, and Norton 
Sound Health Corporation. 

 • Three Village Health Aides and Village Police 
Safety Offi cers were in the fi rst behind-the-

NACTEC students a  ending the AVTEC Transi  ons program are 
fl anked by their college and career guide and NACTEC instructor 
during a Northern Air Cargo industry tour in Anchorage.
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wheel program. NACTEC’s instructor led an 
instructional permit class through UAF North-
west Campus and additional adult behind-the-
wheel training programs.

 • Eighty percent of all NACTEC-prepared adults 
and students taking a Class D road exam in 
SFY 17 successfully attained a driver’s license 
on the fi rst attempt.

 • In SFY 17, NACTEC completed a full motion-
based simulator upgrade to an eight-machine 
heavy equipment simulator center to support 
natural resource development and construc-
tion training.

 • NACTEC partnered with the Division of 
Juvenile Justice to provide heavy equipment 
operator training for Nome Youth Facility 
residents.

Looking Ahead
In SFY 18, NACTEC will explore fl uid power 
training units for career exploration training in 
hydraulic and pneumatic systems, in support of 
heavy equipment/diesel and maritime industry 
programs.
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Partners for Progress in Delta, Delta Junction
Partners for Progress in Delta, Inc. (PPD) is 
a 501(c)(3) nonprofi t committed to building 
Alaska’s workforce through career advancement 
education and training for high school students 
and adults.

Recognized as a Regional Training Center in 
Alaska since 2008, PPD operates jointly with 
the Delta/Greely School District and the Delta 
Career Advancement Center in Delta Junction. 
Summer academies, custom and special topic 
classes, certifi cation opportunities, and degree 
core requirement classes are offered through the 
organization’s partners.

Partners for Progress in Delta, Inc. works directly 
with partners who provide training credits or 
certifi ed training to give military personnel/
veterans the opportunity to get credit for prior 
service and learning, whenever applicable.

Training Programs
High School
 • Auto CAD I, II
 • Business and Health Care Ethics 
 • Construction Trades
 • Culinary Arts
 • Math for the Trades
 • Metals I, II, III, IV
 • Small Engines

Adult Programs
 •  Ag Risk Management Workshop
 • English 111
 • Excel
 • First/CPR/AED
 • Food Manager Certifi cation
 • Green House Workshops
 • Math for the Trades
 • Medical Terminology
 • Microsoft Word
 • Oral Communications
 • Pesticides Certifi cation
 • Photography
 • Welding

Articulation Agreements
PPD has a Memorandum of Agreement with 
UAF, CTC and Delta/Greely School District that 
outlines dual credit opportunities for high school 
students taking courses in the following targeted 
areas:

 • Occupational endorsement pathway in 
welding

 • Occupational endorsements, certifi cates, and 
associate degrees in applied business and 
accounting

 • Occupational endorsements, certifi cates, and 
associate degrees in allied health 

 • Occupational endorsements and certifi cations 
important for industry marketability

 • Core requirement classes as appropriate

SFY 17 Training Partners
 • Alaska Operating Engineers and Employees 

Training Trust
 • Alaska Works Partnership
 • Delta/Greely School District
 • UAF Community and Technical College
 • UAF Cooperative Extension/Delta Mine Training 

Center

Regional Impact
 •  Partners for Progress in Delta, Inc. depends 

on TVEP for its operation and works with local 
businesses and vendors to distribute as much 
of the funding regionally as possible. 

 • PPD spends nearly the entire PPD budget in 
the Interior and approximately 50 percent 
supports Delta-area vendors and services.

 • PPD uses TVEP to pay 50 percent of the cost 
of operating the Delta Career Advancement 
Center. 

 • Approximately a third of the funding supports 
hands-on training leading to certifi cations 
in First Aide/CPR, OSHA 10, MSHA, and the 
North Slope Training Card, as well as access 
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to apprenticeships.

 • Partners support tuition-offset vouchers 
for residents taking university classes as 
an incentive to take classes locally. Popular 
university programs include the Certifi ed 
Nurse Aide Program, Applied Business, and 
Welding.

 • In addition to training, the training center has 
been used to help local FFA and 4-H chapters 
stay active with monthly meetings.

 • PPD provides classroom space to the local 
public health nurse to provide community 
classes on opioid addiction.

 • PPD provides space for test proctoring and 
college placement testing for students and for 
BLM to use for issuing subsistence permits to 
the community.

SFY 17 Accomplishments
 • Our largest program is the annual three-

week Entry Level Heavy Equipment Operator 
and Mechanic Academy. The 12th annual 
academy, held June 2017 with 15 students, 
focused on heavy equipment operation and 
the mechanics of heavy equipment. Students 
came from several communities around the 
Interior. All students, whether focused on 
operation or mechanics, took a required 
one-week safety training program.

 • The Alaska Operating Engineers and 
Employees Training Trust recognizes this 
academy as approved pre-apprentice-
ship training for direct indenture into the 
Operating Engineers 302. PPD has provided 
this opportunity to nearly 120 people, with 
25 percent earning slots in apprenticeships, 
others going to UAF for additional educa-
tion, and others fi nding jobs with villages and 
businesses.

 • Partner Delta/Greely School District instituted 
a new Small Engines class focused on building 
and repair of two cylinder engines. Students 
repaired a number of small engines for the 

community including generators, chainsaws, 
and lawnmowers.

 • Again this year, two of the high school 
construction trades seniors were selected for 
direct indenture into the International Broth-
erhood of Electrical Workers (IBEW). 

 • More than 70 community residents partici-
pated in the 2nd annual Extension Week 
in Delta March 27 to 31, 2017, which was 
offered by partner Cooperative Extension 
Service. In all, 20 classes were held Monday 
through Friday.

Looking Ahead
The UAF Cooperative Extension partner is 
planning workshops in the following areas:

 • Agriculture and Horticulture
 • Energy Education
 • Home, Health, and Family Development
 • Mushroom Identifi cation
 • Pesticides Certifi cation/Recertifi cation

This year, Jackson Reiter and Dmitriy Maslotsov were directly 
indentured into the Interna  onal Brotherhood of Electrical 
Workers (IBEW) from the Delta High School Construc  on 
Trades Program taught by Gary Hall.  L-R back row: Jon 
Feerree (IBEW), Gary Hall (CT Instructor), Doug Tansy (IBEW)
L-R front row: Jackson Reiter and Dmitriy Maslotsov
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Southwest Alaska Vocational and Education
    Center (SAVEC), King Salmon
The Southwest Alaska Vocational and Educa-
tion Center (SAVEC) is a 501(c)(3) organiza-
tion located in the Southwest Region on the 
former Air Force base in King Salmon. The 
center provides career and workforce develop-
ment training to Bristol Bay residents and rural 
residents from around the state. 

SAVEC is governed by an eight-member board 
of directors that includes representation from 
all of the major regional organizations in Bristol 
Bay. Its mission is “to promote, coordinate, and 
provide high quality training and education to 
residents of Southwest Alaska.”

The center is equipped with distance learning 
capabilities and considered one of the most 
advanced classroom technology centers in the 
state, utilizing Smart Board Technology, audio 
conferencing, video conferencing, and wireless 
Internet throughout the facility. 

Training Programs
 •  Advanced Excel
 • Association of Native American (ANA) Project 

Planning
 • BasicPlus CPR/AED/First Aid
 • Boiler Troubleshooting and Burner Repair
 •  Confi ned Space Entry
 • Hazard Analysis Critical Control Point (HACCP)
 •  HAZWOPER 24 and 40 Hour, and 8 Hour 

Refresher
 • Marine Refrigeration (RSW) Operator
 • Marine Refrigeration Maintenance
 • Net Hanging
 •  OSHA 10
 • QuickBooks for Business
 • Skin Sewing Hats
 •  Skin Sewing Mittens
 •  Toyo Stove and Water Heater
 •  USCG Accepted Masters Up to 100 Gross Ton
 • USCG Accepted Onboard Drill Conductor 
 •  USCG Recognized Boating Safety Instructor 

Training

Articulation Agreement
Bristol Bay Christian Learning Center, Naknek

SFY 17 Partners
 • Bristol Bay Area Health Corporation
 • Bristol Bay Borough
 • Bristol Bay Economic Development Corpora-

tion
Bristol Bay Housing Authority

 • Bristol Bay Native Association
 • Bristol Bay Native Corporation
 • Lake and Peninsula Borough
 • UAF Bristol Bay Campus

Regional Impact
 •  The Bristol Bay Borough has designated the 

SAVEC facility as an emergency shelter for 
any hazardous materials disaster, whether 
natural or manmade.

 • SAVEC has the fl exibility to respond rapidly 
to employer training needs throughout the 
Bristol Bay area. For some trainings, we 
refer people to our training center partners, 
such as Yuut Elitnaurviat or AVTEC. Specifi -
cally requested trainings this year were: 
Confi ned Space Entry, Boiler Troubleshooting 
and Repair, CPR/AED/First Aid, QuickBooks 
for Business, Toyo Stove and Water Heater, 
Masters Up to 100 Ton,  HAZWOPER, and 
Advanced Excel. 

 • Small mom and pop businesses have also 
requested Refrigerated Sea Water (RSW) 
Operator and Maintenance, HACCP, and 
Boating Safety.

 • Whenever possible, SAVEC shares costs with 
partners so that student costs are reduced.

 • The Bristol Bay Chamber of Commerce holds 
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monthly board meetings at SAVEC.

 • The National Park Service Katmai National 
Park and Preserve conducts various trainings 
at SAVEC.

 • High school students and adults take the 
computerized Test of Adult Basic Ed (TABE) 
placement tests at SAVEC.

 • Various area people and businesses contact 
SAVEC to have tests proctored.

 • Regional partner Bristol Bay Native Associa-
tion used SAVEC for two FEMA Hazard Mitiga-
tion Workshops for village council tribal 
representatives.

 • Regional partner Bristol Bay Economic Devel-
opment Corporation held its annual Business 
of Fish event at SAVEC.

SFY 17 Accomplishments
 • We had a 98 percent completion rate.

 • SAVEC issued 325 certifi cates for students 

who successfully completed training. 

 • Once the herring season was fi nished, Leader 
Creek Fisheries employees stayed on for the 
salmon season at several land-based seafood 
processing plants. During the nearly month-
long transition, SAVEC trained some of their 
employees in CPR/AED/First Aid, OSHA 10, 
and HAZWOPER.

Looking Ahead
 • Construction projects in Southwest Alaska’s 

Bristol Bay region will need a skilled 
workforce. SAVEC will offer trainings to build 
construction trade skills.

 • Tourism continues to grow in Southwest 
Alaska. One of SAVEC’s eight students who 
successfully completed USCG -accepted 
Masters Up to 100 Gross Ton training started 
his own full service guiding service, J. 
Creasey Enterprise. (See photo above.)

 • SAVEC will continue to train the local 
workforce to match industry and business 
needs.

Jason S. Creasey, a lifelong Alaskan from Aleknagik, 
earned his USCG Captain 50 Ton license. A  er 
serving 19 years as a village public safety offi  cer, 
Jason decided to embark on a career in tourism. At 
fi rst, he concentrated on kayak and boat rentals. 
Then in November 2016, he completed the 10-day 
USCG-accepted OUPV-Masters 25/50/100 Gross 
Ton training at SAVEC. Successfully comple  ng the 
course was a prerequisite in applying for a USCG 
license. He reached the next step of his dream in 
May, when he started his full service guide business 
in Lake Aleknagik, Snake Lake, and the lakes of the 
Wood-Tikchik State Park. Photo courtesy of Jason S. 
Creasey, J. Creasy Enterprise: www.jcreasey.com
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Yuut Elitnaurviat, Bethel
Yuut Elitnaurviat in Bethel is a 501(c)(3) corpora-
tion that provides training and education for the 
Yukon-Kuskokwim Delta in the Southwest Region. 
Training programs range from adult basic educa-
tion and career guidance to construction, driver 
education (including mining and commercial 
driving programs), health care, and public safety. 

The Yuut Regional Vocational Campus consists of 
two 22-bed dormitories, a 68-bed dormitory, a 
construction trades shop, and a 20,000 square-
foot state-of-the-art Technical Education and 
Support Services Building.

Training Programs
 • Adult Basic Education
 • Construction Trades Training
 • Driver Education
 • Health Care Training
 • Public Safety

Articulation Agreement
Lower Kuskokwim School District

SFY 17 Partners
 • Alaska Department of Public Safety
 • Association of Village Council Presidents
 • Association of Village Council Presidents, 

Regional Housing Authority
 • Alaska National Guard
 • Alaska Native Tribal Health Consortium
 • Alaska Native Science and Engineering 

Program
 • Bethel Community Services Foundation 
 • Calista Corporation
 • Construction Education Foundation, Inc.
 • City of Bethel
 • Donlin Gold
 • Lower Kuskokwim School District
 • Oruitsararmuit Native Council
 • University of Alaska Fairbanks, Kuskokwim 

Campus
 • Yukon-Kuskokwim Health Corporation

Regional Impact
 • TVEP enables Yuut Elitnaurviat to combat the 

high cost of facility operation in the region’s 
rural communities.

 • Yuut uses TVEP funds to keep our infrastruc-
ture operational during the year to supple-
ment our overhead costs and give partner 
organizations an affordable option for training 
in our region.

 • The Southwest Region’s students face 
numerous barriers to training success. A 
local provider that is aware of the different 
cultural makeup of Southwest Alaska and is 
a short fl ight from home has proven to be a 
successful model.

 • The community uses Yuut’s facility for 
a range of other purposes. It provided 
emergency housing for students when the 
Kilbuck School burned down in 2015, and 
has since housed the Kuskokwim Learning 
Academy, an alternative boarding school in 
the Lower Kuskokwim School District. The 
Yuut campus is part of the City of Bethel’s 
emergency preparedness plan, as the training 
center is on high ground and campus has 
plenty of space to house displaced people in 
emergencies. Our facility has a full commer-
cial kitchen and can be rented to organiza-
tions that share our workforce develop-
ment and training goals for public meetings, 
training, conferences, and community gather-
ings.

Program Highlights
 • Yuut focuses on direct-to-work training with 

local partner organizations, and in the case 
of the commercial driving program, a student 
can go from unemployed to holding a nation-
ally recognized and desired credential in 
weeks.

 •  The YE Construction Trades Annex is two 
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classrooms that support construction trades 
offerings. The Yuut Elitnaurviat Health Care 
Annex has a dedicated nursing classroom for 
Certifi ed Nurse Aide and UAA associate in 
nursing classes and also has a second class-
room that the community can rent or use for 
other workforce development such as our 
QuickBooks class.

SFY 17 Accomplishments
 • During SFY 17, Yuut added a new adult dormi-

tory and two modular buildings to our campus 
to continue to house students in our adult 
programs while the Kuskokwim Learning 
Academy (KLA) occupied the Yukon Dormitory 
and the second fl oor of our main building. The 

Ge   ng my CDL wasn’t my fi rst choice in 
learning a new trade and I didn’t acknowledge 
it was something you could obtain. Granted, I 
needed someone to mo  vate me in the begin-
ning to look into how to get into the classes 
in Bethel. As I looked into it more, I realized 
it was very doable. The more I learned about 
commercial driving, the more I wanted to earn 
my license. 

I didn’t have much of a dream growing up 
except that I wanted to be there for my family. I 
fi gured I’d just grow up in my mom’s home and 
raise kids for the rest of my life, but as I learned 
about what CDL drivers could do and where 
they travel and what they experience on the 
road, I realized it was what I wanted, too. So I 
priori  zed my goals so I could become a truck 
driver. I quit drinking, let go of my immature 
ways, and had a bigger dream for my life. 

I always keep this quote in mind: “If you spend your life in 
one spot on Earth, then it’s equivalent to spending your  me 
in your bedroom at 
home; life just kind of 
fl ashes by.” 

I like to believe I am 
more responsible since 
receiving my CDL Class 
A license because I 
was able to get a great 
job with the city. I can 
pay my bills without 
having to worry about 
just ge   ng by, and I 
can be independent. I 

also learned to read 
maps and plan trips, 
and I worked on my 
 me management 

and learned about 
road safety. 

I went from being 
a mischief-fi lled 
teenager who caused 
trouble to a self-
reliant, dependable 
young adult that got her CDL before turning 20. I am very 
thankful for the people who were there for me and told me 
about commercial driver’s licenses and how to obtain mine. 
The classes were so much fun and so easy and it was just a 
wonderful experience for me.

How My Commercial Driver’s License Changed My Life
Ashley Jerry, Class A CDL holder and City of Bethel employee
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Kilbuck Dormitory is solely adult students and 
can house 32 participants.

 •  In partnership with UAF Kuskokwim Campus, 
Lower Kuskokwim School District, and the 
Yukon-Kuskokwim Health Corporation, Yuut 
Elitnaurviat trained 29 Certifi ed Nurse’s Aide 
students in SFY 17. Students go on to fi ll 
local jobs at the local hospital and the Yukon-
Kuskokwim Elders Home. 

 • Yuut graduated six Class A CDL drivers 
through its six-week PTDI Certifi ed Commer-
cial Driver Program this fi scal year. Graduates 
go on to work for the partner organizations 
that make up the Yuut Elitnaurviat Board of 
Directors.

 • In partnership with Association of Village 
Council Presidents, Inc. (AVCP), Yuut had 
eight students complete a 12-week struc-
tural welding program. AVCP will hire those 
students to work on federal Board Road 
projects in their communities. 

 • Last year, Yuut reported that the Kuskokwim 
Learning Academy (KLA) would be sharing the 
campus after a fi re destroyed their school. 
The Lower Kuskokwim School District liked 
having them at Yuut so much that we will 
house KLA permanently. We will build another 
dorm for KLA students and expand the main 
Technical Education Support Services (TESS) 
building to accommodate both adult students 
and KLA. We are excited that this partner-
ship has proven so fruitful and look forward 
to transitioning students from KLA’s word-
based learning curriculum directly into adult 
workforce development programs.

Looking Ahead
 •  Yuut has more than 200 days of construction 

trades training scheduled in SFY 18 through 
our partnership with AVCP’s departments of 
Employment, Eligibility, Training, Transpor-
tation, and Tribal Workforce Development. 
We will also offer six-week intensives for 
Certifi ed Nurse Aide and Commercial Driving 

during the same time.

 • This year we will begin construction of our 
new 4,800 square foot shop. Foundation and 
slab work will begin in September, with the 
building and doors fi nished by the end of 
October. Welding and construction trades 
labs will be relocated to this shop, leaving the 
existing shop for KLA construction class and 
lab use. The shop will include a secure tool 
storage area. 

 • We also plan a storage area for dry goods as 
a student project, so Yuut can order a year’s 
worth of consumables on the barge at a 
much-reduced shipping rate.

 • The Technical Education and Support Services 
(TESS) Build-out and Renovation will include 
adding classroom/instructional services to 
the southwest end of the existing building. 
The fi rst fl oor will hold eight new class-
rooms and the second fl oor will be open for 
future instructional space. This project will 
also include partially renovating the second 
and thirds fl oors for Yuut’s use, thereby 
dedicating the fi rst fl oor to KLA.

 •  We are planning a new 48-bed residen-
tial dormitory for KLA, to be located by the 
Kuskokwim and Rasmuson dorms on the Yuut 
Elitnaurviat campus. This two-story building 
will house girls and boys on separate fl oors, 
with a dorm parent on each fl oor. Space 
planning includes gender-specifi c common 
areas, laundry facilities, and restroom/
bathing areas. The dorm will be a short walk 
from the back entrance of the TESS expan-
sion.

 • We are exploring the possibility of a New 
Dental Health Aid Therapy (DHAT) Clinic to be 
located adjacent to the Health Care Annex. 
The current clinic needs extensive renova-
tion to meet future standards, and a more 
cost-effective option might be a new modular 
design. This clinic would house six operato-
ries, waiting and reception areas, a classroom 
area for instruction, and all other required 
elements for a professional dental clinic.
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University of Alaska
The University of Alaska (UA) is a 
highly productive and comprehen-
sive provider of workforce training 
in Alaska. TVEP will continue to be 
an important way for UA to develop 
the workforce of tomorrow, today, 
helping the state reach the goal 
of 65 percent of Alaskans with 
postsecondary education and 
training to meet our workforce 
needs by 2025.

For more on the University of Alaska
Vocational Education Programs, visit:
http://www.alaska.edu/research/wp/

Articulation Agreements
Postsecondary opportunities for secondary 
students are coordinated by members of the 
University of Alaska Transition Coalition (UATC), 
who represent each campus and serve the 

Training Programs
TVEP Supports High Priority Industries

SFY 2017

UATC mission: “To create and 
foster strategies for all Alaska’s 
secondary students to have local 
access to and opportunities for 
career and technical education 
resulting in an engaged and highly 
qualifi ed workforce.” 

Articulation agreements:
 

http://www.alaska.edu/research/wp/CTE/uatc/.

Capital Improvements
UA had no capital improvement plans for SFY 17 
and does not have any planned for SFY 18. UA 
uses TVEP funding for specifi c workforce devel-
opment education and training program needs, 
including industry-specifi c training, on-the-job 
training, and institutional or classroom job-linked 
training. The funding is most often used for 
instruction, contractual, and equipment costs.

Fishing, Seafood, 
and Mari me

14%

Educa on
10%

Green Jobs
2%

Health
26%

Transporta on 1%

Resources and
Energy

18%

Technology
3%

Career and 
Technical 
Educa on

18%

Construc on
8%

Regional Impact
TVEP Supports All Regions

SFY 2017

Statewide
9%

Northern
<1%

Interior
18%

Southwest 4% 

Anchorage/Mat-Su 

44%

Gulf Coast 
12%

Southeast 
13%
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UAA Program Highlights
 • The College of Engineering purchased a micro 

grid testbed that gave approximately 140 
undergraduates in the electrical engineering 
program hands-on experience that will 
increase their electrical power skills in renew-
able energy, micro grids, and traditional 
generation.

 •  The College of Health continues to grow 
its Bachelor of Science in Health Science 
program, and TVEP funding has been instru-
mental in helping meet the demand. The 
program has more than 478 pre-majors and 
54 majors with two-full time faculty, and to 
date, 60 have graduated.

 • UAA upgraded 
the lab of the 
welding and 
nondestruc-
tive testing 
technology 
program at the 
Community 
and Technical 
College and 
increased 
capacity from 18 to 24 welding booths. The 
renovations impressed partners, including a 
new mine operation, Lucky Shot Gold Project, 
which offered hiring preference to UAA 
welding students for 30 welding and fabrica-
tion jobs this year.

 •  Kenai Peninsula College delivered a workforce 
development course in basic fi refi ghting that 
resulted in 13 high school students receiving 
four days of hands-on instruction at the local 
fi re station.

 •  Equipment and supplies purchased with TVEP 
funding have allowed Prince William Sound 
College to provide nursing, CNA, EMT, ETT, 
and fi rst aid/CPR training students would 
not otherwise have had. During SFY 17, this 
boosted more than 100 students in health 
care career pathways.

College of 
Health Bachelor 
of Science 
in Diete  cs: 
Graduate Leslee 
Rogers 

Leslee graduated 
in 2016, including 
a nine-month 
graduate intern-
ship in May 2017, 
before beginning 
work at Provi-
dence Alaska 
Medical Center 
as an inpa  ent 
clinical die   an in June 2017. The program introduced 
skills needed for employment in the diete  cs fi eld 
(e.g., nutri  on assessment, educa  on, counseling, and 
enteral/parenteral nutri  on). The internship provided 
the opportunity to prac  ce those skills in a supervised 
environment with professional expecta  ons.

“I graduated from the program feeling empowered and 
capable. I am so very excited to be doing work that I fi nd 
meaningful!”

College of Health Associate 
of Applied Science in 
Dental Hygiene: Graduate 
Elizabeth Roedl

Elizabeth graduated in 2016 
a  er comple  ng a summer 
externship in a rural commu-
nity. She then received her 
Alaska state license and 
obtained employment as a 
registered dental hygienist. 

Elizabeth is now employed on the Kenai Peninsula where 
she values being near family and in a community she 
loves. During her training, Elizabeth was a single mom 
raising two kids, and the educa  on she received helped 
her be  er provide for her family.

“The faculty was completely invested in the success of 
their program and students; upon gradua  on we knew 
we were competent and ready to join the workforce.”
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UAF Program Highlights
• Twenty students at the Interior Alaska 

Campus participated in the early college 
program, which generated at least 80 student 
credit hours. As this is a high school bridging 
project, none of the students are expected to 
be in degree programs, however three used 
their early college experience to substantially 
advance their postsecondary education. One 
graduated in spring 2017 with an Associate 
of Applied Science as well as a high school 
diploma, another was accepted into the UAF 
justice program, and a third obtained 47 
college credits and sophomore standing at 
UAF.

• Northwest Campus 
partnered with the 
Nome Public School 
District and Bering 
Strait School District 
to deliver a culture 
camp to teachers 
in the Bering Strait 
Region. The camp 
provided a sequence 
of educational 
opportunities focused on culturally respon-
sive instruction and curriculum. The project 
also allows teachers to complete two courses 
to move from a provisional to professional 
teacher certifi cation.

• TVEP funding has allowed the Community and 
Technical College Computer and Information 
Technology program to be more responsive to 
new employment trends, such as cybersecu-
rity. Fourteen students have graduated with 
a cybersecurity emphasis since the program 
was added in 2014, and there are now 15 
declared cybersecurity concentration majors.

• Mining and Petroleum Training Service used 
TVEP funding to train more than 30 students 
at the Delta Mine Training Center in under-
ground mining, equipment maintenance, and 
oil and gas. The training has an 85 percent 
job placement rate in Alaska.

 School of Educa  on Future 
Educators of Alaska (FEA): 
Career and Technical Student 
Organiza  on (CTSO) Presi-
dent Amanda Friendshuh

 Amanda has been ac  ve with 
FEA at CTSO events since her 
freshman year in high school, 
exhibi  ng leadership skills 
and providing encouragement 

and mo  va  on, not only to fellow offi  cers but also to 
fellow students. In May 2017, Amanda was awarded one 
of seven Teach for Alaska Presiden  al scholarships by 
UA President Johnsen, and she is now a  ending UAS to 
pursue a degree in elementary educa  on.

College of 
Fisheries and 
Ocean Sciences 
Alaska Seafood 
Processing 
Leadership Ins  -
tute: Graduate 
Joshua Maricich

Alaska Seafood 
Processing 
Leadership 
Ins  tute (ASPLI) gives mid-career seafood processor 
employees a boost in moving up the leadership ladder to 
keep the seafood industry strong and support the Alaska 
workforce. Companies sponsor experienced workers, 
typically mid-level managers with the poten  al to move 
up the ranks, to receive the intensive professional devel-
opment. 

Joshua Maricich took the course when he worked as 
a seasonal quality assurance manager at the Icicle 
Seafoods plant in Larsen Bay on Kodiak Island. Joshua 
said the course gave him a wealth of knowledge and 
also spurred him to apply for a higher-paying, full-
 me posi  on. He’s now a corporate opera  ons project 

manager.
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UAS Program Highlights
• TVEP supported the development of a joint 

Bachelor of Science in Marine Fisheries 
between UAF College of Fisheries and 
Ocean Sciences and UAS College of Arts 
and Sciences. Part of the funding went 
to outreach that resulted in a 43 percent 
admissions increase, and in the number of 
freshmen entering 
the BS/BA Biology 
and BS Marine 
Biology programs 
increasing from 21 
to 30.

• UAS purchased 
three ship simulator 
control stations for 
the marine trans-
portation (MTR) 
program at the Ketchikan Campus. This will 
expand the MTR program’s ship simulator 
from fi ve to eight stations, providing more 
hands-on experience maneuvering marine 
vessels. The program has a 95 percent 
job placement rate for students wanting a 
maritime career.

• The UAS Ketchikan Maritime Multiskilled 
Worker program has graduated 36 students 
since its 2013 inception. The most recent 
cohort of six resulted in three graduates 
entering internships with Alaska Marine 
Highway System, one being employed by 
Vigor, and two exploring their options in the 
maritime industry.

• The UAS Medical Assisting Certifi cate 
program began accepting students in the 
fall of 2015. The fi rst cohort of eight gradu-
ated in 2017 and are all working in a health 
care setting while preparing for the Certi-
fi ed Medical Assisting examination. A second 
cohort of 11 was ready for their practicum in 
fall 2017 and 15 applicants were set to begin 
the program.

Ketchikan Campus Mari  me and Mul  skilled Worker 
Program: Graduate Elizabeth Picke  

Elizabeth enrolled in the Mari  me and Mul  skilled 
Worker Program while already employed by the Alaska 
Marine Highway System (AMHS) as an entry-level 
steward, but with dreams of working in the engine 
department. 

AMHS gave Elizabeth the  me to take the 12-week 
program and provided a scholarship and an internship in 
the engine room following successful comple  on of the 
program. She completed the program and now works on 
the M/V Tustumena in the engine department.

Ketchikan Campus 
Marine Transporta  on: 
Graduate Mariah Warren

Star  ng in 2012, Mariah 
took mul  ple mari  me 
classes and eventually 
earned mari  me creden-
 als and an occupa  onal 

endorsement in marine 
transporta  on. She is 
beginning her second 
year at UAS Ketchikan as an Assistant Professor of 
Marine Transporta  on in Safety, Security, and Health. 

“My  me with the UAS mari  me program, both as a 
student and an instructor, has been wonderfully fulfi lling. 
I’ve been a mariner most of my life, and adding formal 
training to my own experien  al body of knowledge has 
always been an ongoing goal. The opportunity to pass 
those lessons on to other seafarers is a tremendous 
honor.”
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SFY 17 Accomplishments
TVEP-Related Concurrent Enrollment
SFY 17 Performance Indicators:
 • 62 high school partnerships
 • 44 types of courses
 • 467 students completed courses

UAA Community and
Technical College Math Emporium: 
These classrooms were built as state-of-the-art 
learning facilities to benefi t students by their 
design, technological capabilities, and fl exibility 
of instruction to help them achieve their math 
requirements toward degree attainment. The SFY 
17 outcomes:
 • 25 sections served nearly 1,000 students
 • Partnered with Anchorage School District to 

deliver a bridge-to-college experience over the 
summer that prepares students to place in a 
higher-level math course

 • For students in Math Emporium sections, the 
pass rate increased by 8.9 percent

Apprenticeship: 
The Automotive Technology program at the UAA 
Community and Technical College launched a 
registered apprenticeship program with Conti-
nental Auto Group in January 2017. It is active and 
growing while exploring opportunities with other 
auto groups to expand the apprenticeship model.

Looking Ahead
Future Educators of Alaska Transformation: 
UAF School of Education is transforming Future 
Educators of Alaska into Educators Rising to 
increase the available workforce of teachers 
committed to Alaska. 

Educators Rising is right for Alaska due to its 
quality designed four-course CTE Pathway that 
provides high school students the opportunity 
to join the workforce as a paraeducator upon 
completion or continue their education at a 
university for teacher certifi cation. It is connected 
to a national virtual community, and there is a 
comprehensive statewide effort that provides 
fl exible delivery models for various structures 
while being intentional in the coordinated support 
between secondary and postsecondary.

Health Science Expansion for Youth:
UAA College of Health Alaska Area Health Educa-
tion Center (AHEC) and College of Engineering 

Alaska Native Science and Engineering Program 
(ANSEP) are partnering to implement a health 
science strand in ANSEP youth programming to 
expose middle and high school students to health 
career opportunities and pathways in Alaska. 
As a result, AHEC will continue to strengthen 
the ANSEP partnership by working to create a 
“sister program” to ANSEP for undergraduate 
students enrolled in health programs of study. The 
programs are also teaming up to secure health 
internships, scholarships, and research opportuni-
ties for undergraduates.

Incorporating Soft Skills:
UAF Cooperative Extension Services Mining and 
Petroleum Training Service is fi nding a key to 
employee retention is to incorporate a soft skills 
component into their training program. The 
program resonates with students, helping them 
realize their potential, and employers appreciate 
that main problems are being addressed during 
training that impact performance.

UA Launches Career Coach:
The University of Alaska has launched an innova-
tive tool, Career Coach: https://alaska.emsicc.com/.
It is based on current labor market information 
that will help job seekers:

 • Identify careers based on their interests
 • Browse careers for wage ranges, employment 

opportunities, and training requirements
 • Browse available programs at the University of 

Alaska that lead to desired careers
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