UNIVERSITY OF ALASKA

APPLICANT FLOW REPORT
(Please print)

MAU: Department:

TKL: EEO-6 Cat; Hiring Authority:

Job Title:

Req. #:

Phone:

O Full Time

O Part Time

I Temporary
O Term Funded
O Student

Total # of Applicants: Total # of Optional Forms:

Total # of Sight Identifications:

Total # of Eliminated

Race/Ethnicity Applicants Preliminary Stage

Eliminated
Intermediate State

Eliminated
Final Stage or Interview

M F M F

M F

M F

White/non-Hispanic

Black/non-Hispanic

Hispanic

Asian

Alaskan Native

American Indian

List below all applicants from protected groups who were eliminated. Please include non-citizen minorities and identify with an asterisk. Attach

an additional sheet if necessary.

Vietnam
Veteran

Race

Name: Sex Ethniciy

Handicap

Stage Eliminated

Application
Date

Referral Source

1.

Reasons:

2.

Reasons:

3.

Reasons:

4,

Reasons:

5.

Reasons:
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APPLICANT FLOW REPORT

Hiring approval must be received from the Affirmative Action Director prior to offering the position to any applicant.
List below in order of preference all candidates to whom the position may be offered. Indicate specific reasons for the selection of each
candidate. Reason must relate specifically to the vacancy announcement and selection criteria.

Race

Vietnam | Application Referral Source Hiring Information
Ethnicity

Name: Sex Veteran Date (complete after position is accepted)

Handicap

Date of Offer

Reasons:

Date of Acceptance

Date of Rejection

Date of Employment

Race

Vietnam | Application Referral Source Hiring Information
Ethnicity

Name: Sex Veteran Date (complete after position is accepted)

Handicap

Date of Offer

Reasons:

Date of Acceptance

Date of Rejection

Date of Employment

Race

Vietnam | Application Referral Source Hiring Information
Ethnicity

Name: Sex Veteran Date (complete after position is accepted)

Handicap

Date of Offer

Reasons:

Date of Acceptance

Date of Rejection

Date of Employment

| hereby certify that the hiring process was conducted in accordance with the principals of the equal opportunity and affirmative action.

Signature (Hiring Authority) Phone Date

Signature (Affirmative Action Director) Phone Date

Applications and selection records must be kept on all applicants for three (3) years.
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