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Defined Contribution Summary
Totals: FY06 Actuals

Line # Total
Costs
1 Health Claims 41,366,334.16
2 Vision Insurance Premium 417,132.00
3 Admin Cost - Health Program 2 667 404 23
4 Cobra QOutsourcing 39,637.29
a8 Wellness 57311172
5 Total Costs 45,063,619.40
Recoveries
6 Cobra Health Recovery (202,139.42)
T Total Recoveries (202,139.42)
8 Net Cost 44 861,479.98

University Commitment:
Yearly Defined Contribution Rate (per Mo = 760 .87)"

9 10.5-1/3 9,130.44
10 Average number of employees FY06 4 355
11 University Obligation 39,763,066.20
12 Employee Recovery Needed (before PY adj's) 5,098,413.78
Prior Year Adjustments
13 Prior FY (Over)/Under Recovery 878,719.04
14 Total Prior Year Adjustments 878,719.04
15 Net Employee Recovery Needed 5,977,132.82
16 Employee Recovery (5,654 535.82)
17 Spouse/Dependent Health Recovery (3,869439.74)

18 (Over)/Under Recovery YTD for FY06 (3,546,842.74)




Total Wellness Costs for FY06

Total
HRA Incentives 289.100.00
Coaching and Education Costs from Summex 267.,474.14
Wellness Initiative/lncentive Programs:
Start Walking 16,537 .58
Total Cost for Wellness Initiative/lncentive: 16,537.58

Total Wellness Costs FY06 573, 111.72



Administrative Monthly VVendor
Rate for FY06

Health (BCBS): $52.66
Pharmacy (PharmaCare): N/A
Vision (VSP):

= Deluxe: $15.44

» Standard/Economy: $7.52

COBRA (Creative Benefits): $0.80
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Defined Contribution Summary
Detall: FY06 Actuals

Costs

Health Claims

Vision Insurance Premium
Admin Cost - Health Program
Cobra Outsourcing

Wellness

Total Costs

Recoveries
Cobra Health Recovery
Total Recoveries

Net Cost
University Commitment:

Yearly Defined Contribution Rate (per Mo = 760.87)*
Average number of employees FY06
University Obligation

Employee Recovery Needed (before PY adj's)

Prior Year Adjustments
Prior FY (Over)/Under Recovery
Total Prior Year Adjustments

Net Employee Recovery Needed
Employee Recovery
Spouse/Dependent Health Recovery

(Over)/Under Recovery YTD for FY06

Total

Non-Union ACCFT Local 6070 UNAC Union Total
28,080,344 37 3,451.882.67 2,490,021.19 7,344 08593 13,285,989.79 41,366,334.16
274,648.20 30,989.06 22,395.92 89,098.82 142,483.80 417,132.00
1,815,627 67 175,973.24 145.410.39 530,392.93 851,776.56 2 66740423
26,981.02 261378 2,159.96 7,88253 12 656.27 39,637.29
410,691.86 41,034.80 20,230.84 101,154.22 162,419.86 573.111.72
30,608,293.12 3,702, 49355 2,680,218.30 807261443 14,455,326 .28 45 063,619.40
(135,171.18) (18,614.05) (4,137.82) (44,216.37) (66,968.24) (202,139.42)
(135,171.18) (18,614.05) (4,137.82) (44,216 .37) (66,968.24) (202,13942)
30,473,121.94 3,683,879.50 267608048 8,028 398 06 14,388 358.04 44 86147998
9,130.44 913044 9,130.44 9,130.44 9.130.44 913044
2,909 308 244 889 1,446 4 355
26,560 449 96 281217552 2273 479.56 8,116,961.16 13,202,616.24 39,763,066.20
3,912,671.98 871,703.98 402,600.92 (88,563.10) 1,185,741.80 5,098,413.78
878,719.04 0.00 0.00 0.00 0.00 878,719.04
878.719.04 0.00 0.00 0.00 0.00 878,719.04
4,791,391.02 871,703.98 402,600.92 (88,563.10) 1,185,741.80 5,977,132.82
(3,750,538.73) (413,783.10) (298,150.16) (1,192,063.83) (1,903,997.09) (5,654,536.82)
(2,440,785 41) (312 355.77) (222 918 28) (893,376.28) (1,428 650.33) (3,869 439 74)
(1,399,937.12)  145,565.11  (118,467.52)  (2,174,003.21) (2,146,905.62)  (3,546,842.74)




UA Health Care

Comparison with Prior Years

Defined Contribution Summary - Combined Plans

Miote 21 The yeary defined contribution rate was different for the Unson and Mon-Union paricipants. An average rate is not representative of the combined rates
MWoie 3: % change in FYDS claims combines a7 claims types since they wers combined in the past. In FYDE, the vision % was calculated apart as there was a history for comparison.

Mote 4: FY0E is the first year of the Wellness program

FY02 FY03 FYod FY05 FY0& FY03 FYo4 FY05 FY06
Line# Costs Tatals Totals Totals Taotals Totals % Change % Change % Change % Change
1 Tatal Health Claims Cost 25,823.888.12 28,817,085.38 34,115.004.70 36,434,883.22 41,366,334 18 18.78% 14.03% 16.78% 4.90%
2 FPharmacy Cost - - -
3 Yision Imsurancs Premium - 405,581.68 417,132.00 Mots 1 2.85%
4 Admin Cost - Health Program 1,792.401.44 2,071,818.88 2,389.025.80 2,535,791.682 2,667,404 23 15.509% 14.34% 7.04% 5.18%
5 Pharmacy Admin Fee - - -
8 Caobra Outsourcing 38,111.18 40,115.77 4344376 40,104 20 39,637 28 5.26% 2.30% -7 .55% =1.17%
7 YWeliness - - 573,111.72 Mote £
8 Total Costs 27454 20172 32,028,131.54 38,527,474 35 42.415,341.32 45,083,619.40 18.88% 14.04% 16.129%. 6.24%
Recoveries
g Cobra Health (264.,952.81) (288,440.07) (261.071.48) (288,277.74) (202,120.42) 1.68% -3.11% 2.80% -24.68%
10 Supplemental Health (81.782.11) (78,822.38) (F7.775.14) (87.320.83) MNote & -3.83% -1.33% -13.44% MNote &
11 Total Recoveries (245.744.082) (348,282.45) (235.845.62) (335,808.57) (202,120.42) 0.44% -2.70% -0.92% -20.70%
12 MNet Cost 27.107.458.80 31,650.560.00 36.188.827.74 42,080.842.75 44,561.470.98 18.87% 14.23% 16.28% 0.61%
University Commitment:
13 Yearly Defined Contribution Rate 5.585.32 5,764.20 Mote 2 7.608.72 9,120.44 3.00% Mote 2 Note 2 20.00%
14 Average number of employees 3,911 4.120 4,244 4,238 4,355 5.34% 3.01% -0.15% 2.81%
15 University Obligation 21,587.207.52 23,748,504 .00 27.985.411.28 32,230.537.62 39.783.085.20 3.50% 17.76% 15.25% 23.37%
18 UA obdigation a6 pencentage of total cost 79.72% T415% 76.55% 75.89% E3.24%
i7 UA obdigation as percentage of total net cost 80.74% T4.96% 7T.IE% 76.69% E3.64%
18 Employes Recovery Needed (before PY adj's) 5,220,243 28 7,932 365.09 8,223 216 46 9,850.104.83 5,098 413.78 51.85% 3.67% 18.78% -45 24%
18 Empioyes cosl (before PY ad]) a5 % of fotal coslt 19.01% 24.7T% 2281% 23.22% 11.31%
20 Employes cost (before 2 ad]) as % of fotal net cost 19.28% 25.04% 2272% 534M% 1.36%
ey | Prior Year Adjustments
2 ket (OverjUnder Recovery from pricr FY 51.818.75 {141,376.83) 14.380.77 1,477.001.85 578716804
23 Total Prior Year Adjustments (45.825.88) (340,084 30) 14.380.77 1,477.001.85 578716804 528.24% -104.23% 10163.54% -40.81%
24 Net Employee/Dependent Recovery Needed 5,173,423.60 7,592,300.29 8,237,607.23 11,327,106.78 5977.132.82 48.78% 2.50% 37.50% 47 .23%
2 Employes Recovery Received/Projected Note 7 (2.6684,416.28) (3,863,753.24) {B.524,038.18) {2,186,812.97) (5.654,535.82) 48.77% 115.05% -74_35% 158.60%
2 ESpouse/Dependent Recovery (545.907.68) (582,104.28) (520.486.56) (2.126.714.20) (3.860.430.74) 2.94% -5.87% 301.67% 21.04%
a7 Total Recovery {4,313.327.17T) (9,523.975.58) 120.80%
28  Employee Net (Over) Under Recovery Nale & 7,012, 773.61 (3,546,842.74) -150.57%
0 Empioyes cost {afler PY ad]) 35 percentage of total cost 18.64% 23.70% 22.55% 26.70% 13.25%
0 Empioyes cost (afler PY ad)) 35 percentage of total net cost 19.08% 23.96% 22 76% 76.02% 13.32%
A Employee Headoount less Opt-outs 3811 4,120 4 244 4135 4,008 5.34% MNA -3.07%
a2 Yearly Health Claims Cost Per Employee 6,551.70 7,261.43 5,038.41 9,536.85 10,320.94 10.83% 10.70% 18.84% 8.22%
Yearly Total Cost Per Employee 7,019.74 7,774.06 8,606.85 10,257.688 11,243.42 10.75% 1 % 18.18% 2.61%
24 Participants 0,673 g.782 10,1028 10,071 0.287 L13% 3.33% -0.37% -T.60%
35 Yearly Health Claims Cost Per Participant 2,648.99 3,058.28 3,375.08 3,815.89 4,449.43 15.45% 10.25% 16.02% 13.63%
38 Yearly Total Cost Per Participant 2,838.23 3,274.29 3,813.72 4,211.73 4,847.11 15.36% 10.37% 16.55% 15.08%
Miote 1: FY2005 was first year that wision costs were not part of the BCBS plan, therefore the % change s not relevant.

Meote 5: FYDE the unions fransitioned fo the UAChoize plans. There s no supplemental recovery and the employes recovery is on a prospectve model.

Mote &: FY0S Employee (overfunder recovery is non-union only. FY08 is for both union and non-union.

Mote T: Prior to FY DS employee recovery needed was retrospective. In FYDS and forward it has changed to a prospective mode! so it is employee recovery receivediprojected

MWoie 8: Employse underrecovery for FY03 includes 56.135,080.57 of union employee recovery. Pler negodiations with the unicns, this amount was rescived through a debt recovery payment of $1.088 per unicn emgloyes per year for FY2008 and FY2007. This debt recovery is not she
employes recovery amounts for these years.
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